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[Authoritative English Text of this Department Notification No. Shram (A)4-8/2006-Part-11I dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 22th July, 2017
1. AGRICULTURE

No.Shram (A)4-8/2006-Part-III.—Whereas the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in respect of unskilled category of workers in the
Scheduled employment of “Agriculture” may be revised with effect from 1-4-2017;
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AND WHEREAS, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-III, dated 160 June, 2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the powers conferred by  Sub-section (2) of section 5
of the Act, ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f. 1-4-2017.

Un-skilled workers Rs. 210/- per day or Rs. 6300/- per month.

NOTE

1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No. 52 of
1961).

3. Where any class of work is performed in piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribes Areas in Himachal Pradesh.

The definition of unskilled will be as under:—

) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience or no independent judgment or
previous experience although familiarity with the occupational environment is necessary.
His work may thus require in addition to physical exertion familiarity with variety of
articles or goods.

By order,

Sd/-
Pr. Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A4)4-8/2006-Part-11I dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
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NOTIFICATION

Shimla-2, the 22th July, 2017

2. CONSTRUCTION OR MAINTENANCE OF ROADS OR BUILDING
OPERATIONS, STONE BREAKING & STONE CRUSHING

No.Shram (A)4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Construction or
Maintenance of Roads or Building Operations, Stone Breaking and Stone Crushing” may be
revised in respect of unskilled and other categories of workers with effect from 1** April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 161 June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW THEREFORE, in exercise of the power conferred of by sub-section (2) of section 5
of the Act, ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1* April, 2017 as under:—

Category of Workers Revised Wages
Daily Monthly
1 2 3
UN-SKILLED WORKERS : Rupees Rupees

Bhisthi/Chimini  Cleaner/Chowkidar/Distemperer Grade-1I/Glazier/ 210.00 6300/-
Helper for Plumber or Workshop/Rock Cutting Labour/Stone

Breaker/Stone Chiseler/Sweeper/Spray man for Bitumen/ Pipelinemen

/ Electrical Coolie/Security Guard/Beldar/Cleaner-Tractor & Road

Roller & concrete mixer/Majdoor /Survey Boy/ Watchmen/ Tea

boy/Peon/Dresser/ Oilmen/Greaser/ Messhelpers/ Boy Helper (0 to 5

years)/ Khalasi (0 to 3 years)/Bill Distributors/ Mucker

SEMI-SKILLED WORKER: Rupees Rupees
Carpenter Grade-I1I/ Mason Grade-II/ Sewer Man/Black Smith Grade- 227.00 6810/-
I/ Sanitary Fitter Grade-II/Painter/Melter Mate/Sprayman Roads/
Craneman/Badhani/Upholster/Fitter Attendant/Black Smith
(Boatman)/ Caneman/ Distempterer Grade-I/Fitter Grade-II/ Flour
Polisher/Stone Dresser / Mali/ Well Sinker/ White Washer/ Work
Shop Mechanic Grade-1I/Turner Grade-1I/Pipe Fitter Grade-II/ Brick
Moulder/Assistant Fitter/ Assistant Fireman/ Assistant Welder/
Assistant turner/ battery Charger/ Dresser/(Qualified
/Experienced)/Hammer Man /Cook/ Vulcaniser/ Nozzle Man/ Tunnel
Man/ Alloy Trolley Operator/ Attendant (Store Office) Mechanical
Attendant/ Tunnel Jublliman/ Tunnel Man / Helper ( 5 years and
above) Oil  Cleaner/Navgani/ Mate/Head Watchman/ Assistant
Leveler/Khalasi ( 3 to 8 years)/stone Dresser/ Pump Attendant/Auto
Electrician ~ Grade-II/ Gardner/ Gauge reader/ Asstt. Lab



4522 RIS1Y=, fEATerel Uael, 27 Sells, 2017 /5 SId9T, 1939

Attendant/Auto electrician/Motor Mate/Enquiry Attendant/Telephone
Attendant

Stone Dresser/Stone Breaker/Rock Stone  Breaker/Stone
Carrier 1’2 inch to 2 inch = Rs. 1319 per 100 cft 1 to 1% inch = Rs. 1473 per 100 cf

SKILLED WORKERS : Rupees Rupees
Carpenter Grade-I/ Mason Grade-I/Black Smith / Sanitary Fitter 254.17 7625/-
Grade-I/ Upholster Grade-I/Astt. Pump Operator/ Pump Operator/

Pump Driver/ Chargeman Grade-II/Water Supply Fitter / Carpenter

Grade-II/ Compressor Operator/ Compressor Driver/ Darji or Tailor

Grade-1/ Darji or Tailor Grade-II/Crasher Driver/ Stone Dresser for

ornamental work/ Plumber Grade-1/ Pipe Fitter Grade-I/Auto Driver/

Asstt. Mechanic/ Mixer Driver/ Mixer Operator/ Structural Fitter

Grade-II/ Workshop Fitter / Generator Operator/ Generator Driver/

Plant Shop Fitter/ diesel Engine Fitter/ Trolley Line Fitter / Crushing

Plant Fitter/ B. Plant Fitter/ Jack Hammer Fitter/ Electrical fitter/

Bunch Fitter/ Shaper/ Auto Fitter/ Pipe Line Fitter/ refrigerator Plant

Fitter/ Tractor Operator/Shaft Minor/ Kochring Operator/Dozer

Operator/ Roclain Operator/ Scrapper Operator/ Loader operator/

Crane Operator/ Eucild operator/ Wagon Drill Operator/ Boaring

Operator/ SLD crane Operator/ B Plant Operator/ Ice Plant Operator

or Welder/ Gas Cutter/ turner/ Black Smith/ Tin Smith/ Traction

Battery Charger/ Line Man/) Telephone Operator/ Khalssi / Jamadar/

Winder/ Blaster Driller/ Winch Fitter / Compounder/Painter /Miller

/Climber/ Moulder/ Levellers/ Saw Mill Cutter/Cable Jointer/Foreman

Grade-II/Khalasi (8 years to above) /Tracer Operator/ E.M.E./
Driver/Compressor/Rocker Showel Operator/Snow Cutter Operator /

Loco Operator/Driller Mason for Glazed Type work/Work Mistry/

Motor Mate / Tractor Driver/Telephone mechanic/D.G. Set
Operator/Workshop Forman Grade-II/Wireless Operator.

HIGHLY SKILLED Rupees Rupees
Carpenter for furniture only/Workshop Mechanic Grade- 314.50 9435/-
[/ChargemanGrade-I/Workshop ~ Foreman  Grade-I/TurnerGrade-

I/Mechanic All Round Operator /Mason/Mistry and Carpenter

Mistry/Structural Fitter Grade-I/Surveyor/Draftsman / Assistant

Foreman/ Machinist / Compounder (Qualified) Road Roller

Driver/Bulldozer Driver/ Wireman/ Auto Electrician/ Electrician/

Chemical Analyser.

Clerical and non Technical Supervisory Staff Rupees Rupees
Bituman Tyre Inspector/Road Inspector/Work Inspector/ Store 254.17 7625/-
Keeper/ Store Munshi/ Supervisor/Meter Reader/ Ledger Booking

Clerk/ Bill Clerk/ Irrigation Booking Clerk/ Patwari/ Complaint

Attendant/ Ferro Printer/ Driver (Jeep/Car/Tractor) Clerk/ Mechanical

Inspector / Assistant Store Keeper/Accounts Clerk/Stenographer.

NOTE
1. There will be no distinction between the minimum wages of male or female and adult or
non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No. 52 of
1961).
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3. Where any class of work is performed on piece work basis, the wages shall not be less than
the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the workers
working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in different
categories of workers working in ‘Under Construction Hydro- Electric Power Projects’
located in Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under Construction
Hydro- Electric Power Projects’ in Tribal Areas an additional 10% increase shall be
applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled:—An unskilled employee is one who does operations that involve the
performance of simple duties, require experience of little or no independent judgment
or previous experience although familiarity with the occupational environment is
necessary. His work may thus require in addition to physical exertion familiarity with
variety of articles or goods.

(ii) Semi-skilled:—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled:—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled:—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,

Sd/-

Pr. Secretary (Lab. & Emp.) .

[Authoritative English Text of this Department Notification No. Shram (A)4-8/2006-Part-1II dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
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Shimla-2, the 22th July, 2017
3. PUBLIC MOTOR TRANSPORT

No.Shram (A)4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Public Motor
Transport” may be revised in respect of un-skilled and other categories of workers with effect
from 1** April, 2017;

AND WHEREAS, as per provisions of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 16™ June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by Sub-section (2) of section 5
the Act, ibid the Governor Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1* April, 2017 as under:—

General Staff Unskilled Rs.210 /- per day, Rs.6300/- per month

(a) Peon, Chowkidar, Store Helper, Sweeper, porter, Daftri
(b) Workshop Staff (Unskilled)
Workshop Mazdoor without having any experience

Rs. 210/- per day, Rs. 6300/- per month
Semi-skilled Rs.220.17 per day, Rs.6605/- per month

Asstt. Electrician
Asstt. Mechanic
Asstt. Fitter
Asstt. Black Smith
Asst. Carpenter
Asstt. Welder
Asstt. Turner
Asstt. Boaring Barman
Asstt. Machinist

. Asstt. Cushion Maker

. Asstt. Volcanisor

. Asst. Painter

. Asstt. Upholster

. Asstt. Tyreman

. Asstt.Sprayman

. Asstt. Electrician Mechanic
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. Asstt. Retrader
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. Workshop Mazdoor having ITI Certificate or having 2 years of probation period who
has no ITI Diploma
. Assistant Molders.

—
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SKILLED:

Machanic, Fitter, Blacksmith, Carpenter, Welder, Boring wireman,
Machanist, Cusion Maker, Tinsmith, Volcanizer, Painter,
Upholster, Tyreman, Spray Painter, Electrician Machanic,
Retreader, Moulder, Turner, Workshop Mazdoor having ITI
certificate or having 2 years of probation period who has no ITI
Diploma. The ITI certificate holder who are working in the same
trade.

HIGHLY SKILLED WORKSHOP STAFF:
Head Mechanic, Carborator/ Head Electrician/ Garrage Supervisor

GENERAL STAFF (CLERICAL) ETC.:
Group-A
Out Agent, Out Agency Clerk, Typist, Steno typist, Store-
daybook Writer, Clerk, Assistant Cashier, Booking Clerk
(Restorer), Ledger Keeper, Petrol Pump Attendant.

Group-B

Chief Inspector, Receptionist, Inspector, Checker,
Stenographer A Grade, Station Supervisor, Assistant Store-
Keeper A Grade, Accountant, Cashier, Tyre Inspector.

Group-C

Head Assistant, Head Clerk, Auditor, Head Cashier.
RUNNING STAFF
1. Driver

2. Conductor
3. Cleaner-cum-Conductor
4. Part-Time Booking Clerk

NOTE

Rs. 246.52 per day or
Rs. 7396/- per month.

Rs. 280.50 per day or
Rs. 8415/- per month.

Rs. 246.52 per day or
Rs. 7396/-per month.

Rs.262.52 per day or
Rs.7876/- per month.

Rs.321.25 per day or Rs.
9638/-per month.

Per Day Per month
Rs.284.12 Rs. 8524/-
Rs.253.60 Rs. 7608/-
Rs.233.12 Rs. 6994/-
Rs.103.72 Rs. 3112/-

1. There will be no distinction between the minimum wages of male or  female and

adult or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(@

(i)

(iii)

(iv)

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently  of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab.& Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-11I dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017

4. SHOPS & COMMERCIAL ESTABLISHMENT

No.Shram (A)4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Shops & commercial
Establishments” may be revised in respect of un skilled and other categories of workers with
effect from 1% April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16" June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017,
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NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5
the said Act, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as under:—

Category of employees Where no Where food, tea &
benefit is combined
provided accommodation
provided
Un skilled Rupees Rupees

Helper/Shop Assistant/ Pelledar/ Chowkidar/ Peon/
Sweeper/ Masalchi/ Gateman/ Waterman/ Cleaner/ Rs.210/-Daily Rs 184.47 Daily
Packer/ Mazdoor/ Lander/ Unlander/ Messanger/

Clock Room Attendant/ Porter/ Bhishit/ Beldar/ Rs.6300/- Rs. 5534/- Monthly
Fireman/ Pandi/ Posterman/ any other worker doing Monthly.

unskilled job.

Semi-Skilled Rupees Rupees

Head porter, Pantryman/Coffee-Teamaker/ Rs.225.55 Daily. Rs. 199.12 Daily
Chapatiman/Assistant Baker/Gate Keeper (Cinema)/ Rs. 6767/-

Asstt. Lineman / Assistant Operator/ Binder Monthly. Rs.6000/- Monthly
Assistant/  Bill Collector ~ /Convesser  /

Cook/Assistant Halwai/Book Binder/ Sticher/

Rulling-cutting/Auctioners /Mali/ Sewerman/ Hotel

Guide/ Assistant Mistry/ Assistant Fitter/ Assistant

Turner/ Assistant/Welder/ Assistant Electrician/

Assistant/Salesman/  Assistant Barbar/ Dhobi,

Pressman/Boilerman/ Film Rewinder/ Waiter,

Bearer), Assistant Radio = Machanic/Painter/

WhiteWasher/Pakora and Chanamaker/Clerk (Non-

matric), Assistant Store Keeper/ Distributor and

Assistant Machine man. Enquiry Attendent/

Telephone Attendent, ITI Certificate Holder.

Skilled: Rupees. Rupees.
Blacksmith/Tinsmith/Watchmaker/Radio Mechanic/ Rs.254.17 Daily. Rs. 228.37 Daily
Carpenter/Plumber/Driver/ Assistant Tailor/Cutter

(Tailoring) /General mechanic/ Halwai/ Cook/ Rs. 7625/-
Confectioner/Baker/Steward/Butler/ Fitter/ Monthly. Rs.6851/- Monthly.
Draughtsman/TelephoneOperator/ Compounder /

Goldsmith./ Shoe Maker / Shawl-Carpet Weaving/

Compositor/Cinema Operator/Salesmen/Drycleaner/

Dyer/ Barber/Regular machine man/ machinist /
Welder/Moulder/Cashier/Clerk/(Matric) ~ Munim/
receptionist/Waiter/Bearer/)/Storekeeper/

headwaiter / Head bearer (Western Style Hotels)/

Lineman. ITI certificate holder who are working in

the same trade.

Highly Skilled Rupees. Rupees.

Store Keeper/ Clerks (Graduates) Accountant /Head Rs.267.12 Daily. Rs. 242.40 daily
Cashier/ Head Cook/ Head Butler/Head Baker/ Head Rs. 8014/-

Confectioner/Head mechanic/ Electrician/ Foremen/ Monthly Rs.7272/- Monthly
Supervisor./ Tailor/Cutter (Tailoring)
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NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No.
52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under.—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi-skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Partlll dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
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Shimla-2, the 22th July, 2017
5. FORESTRY INDUSTRIES

No.Shram (A)4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Forestry Industries”

may be revised in respect of unskilled and other categories of workers with effect from 1* April,
2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 160 June, 2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017,

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 the
said Act, the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1** April, 2017 as under:—

Category of Workers Revised Minimum Wages
Daily Monthly
UNSKILLED WORKERS
1 Felling of trees: Rs.210.00 Rs.6300/-
1. Lopper (Changi) Rs.225.55 Rs.6767/-
2. Feller (Garani) Rs.216.12 Rs.6484/-

2 Logging and sawing including timber passing:

1. Dresser (Panchani) Rs.216.12 Rs.6484/-
2. Sawyer (Charani) Rs.280.50 Rs.8415/-
3. Blacksmith
Rs.259.40 Rs.7782/-
3 Carriage stacking and timber passing by manual labour:
1. Mazdoor for carriage Rs.216.12 Rs.6484/-
2. Mazdoor for loading and un loading of timber. Rs.216.12 Rs.6484/-
4 Carriage of timber by Aerial ropeways :
1. Span Mistry-cum-Supervisor Rs.280.50 Rs.8415/- Rs.
2. Span Mistry Rs.259.40 7782/-
5 Carriage by water slide (pucci Nalli) dry slide (Pathru), Nullah Bhaan Darya Bahaan
(River floting):
1. Mohri-wala Mistry Rs.305.15 Rs.9155/-
2 Taru Rs.290.27 Rs.8708/-
Rs.267.12 Rs.8014/-
3. Asstt. Mistry/ Helper Mistry Rs.290.27 Rs.8708/-
4. Darya-man Rs.237.17 Rs.7115/-
5 Ghalu Rs.237.17 Rs.7115/-

6. Jamadar
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6 Mechanised logging and timber extraction:
1. Surveyor Rs.282.57 Rs.8477/-
2. Ski-line Operator Rs.259.40 Rs.7782/-
3 Truck Driver Rs.239.30 Rs.7179/-
4. Compressor Driver Rs.239.30 Rs.7179/-

7 Clerical Staff:
1. Manager Rs.335.12 Rs.10054/-
2. Accountant Rs.243.97 Rs.7319/-
3. Munshi/ Typist clerk Rs.216.12 Rs.6484/-
8. Saw Mill Workers:
1. Band Saw Mistry Rs.259.40 Rs.7782/-
2. Supervisor Rs.256.29 Rs.7689/-
3. Head Mistry Rs.259.40 Rs. 7782/-
4. Boiler Driver Rs.259.40 Rs.7782/-
5. Assistant Mistry Rs.220.17 Rs.6605/-
6. Planner Mistry Rs. 220.17 Rs.6605/-
7. Helper Rs.216.12 Rs. 6484/-
8. Cutter man Rs. 216.12 Rs. 6484/-

9 Katha Extraction:
1. Feller and Chipper Rs.216.12 Rs. 6484/-
2. Katha Supervisor/Katha Processor Rs.215.55 Rs.6467/-

Highly Skilled

Boiler Attendant (Ist Class) Overseer, Head Foreman= Rs.314.50. Daily. Rs.9435.00 Monthly.

NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No.
52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under.—
(i) Unskilled—An unskilled employee is one who does operations that involve the

performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
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environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.) .

[Authoritative English Text of this Department Notification No. Shram (4)4-8/2006-Part-1ll dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017
6. CHEMICAL & CHEMICAL PRODUCTS

No.Shram (A)4-8/2006-Part-III .—WHERES, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Chemical & Chemical
Products” may be revised in respect of un skilled and other categories of workers with effect from
1* April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16" June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as under:—
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Category of Workers Revised minimum rates

Unskilled Rs. 210.00 Daily.
Rs. 6300/- Monthly.

Semi Skilled

Assistant Electrician, Assistant Fitter, Assistant Turner, Rs.218.47 Daily.

Assistant Welder, Assistant Moulder, Assistant Plant Rs. 6554/- Monthly.

Operator, Assistant Blacksmith, Assistant Copraman, Re-

irrigation, Assistant , Jamadar, Eastman, East cultivator,

Switch Board Attendant, Wireman, Postalman, Fireman,

Oilman, Pumpman Grade-I, Machine Levellor, Selector,

Cutter-cum-Market seller/Empular, Hageman. ITI Certificate

Holder.

Skilled

Saltman, Electrician, Fitter, Copperman, Turner, Moulder, Rs. 254.17 Daily.

Blacksmith, Plant operator, Mason, Carpenter, Assistant Rs.7625/- Monthly.

Foreman, Head Jamadar, Boiler Attendant Grade-II,

Workshop Foreman, Electrician Foreman, Engine Driver,

Draughtsman, Assistant Chemist, Machineman,

Cashier/Clerk (Matriculate), Salesman, Receptionist, Typist,

Store-keeper I.T.I. certificate holder who are working in the

same trade.
Highly Skilled
Boiler Attendant (First-Class) Overseer, Head Foreman Rs. 314.50 Daily.
Rs. 9435/- Monthly.
NOTE

1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No.

52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of

wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribe

Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
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but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(IV) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I1I dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017
7. ENGINEERING INDUSTRIES

No.Shram (A)4-8/2006-Part-1I .—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Engineering
Industries” may be revised in respect of un skilled and other categories of workers with effect
from 1* April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16M June, 2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW THEREFORE, therefore, in exercise of the power conferred by sub-section (2) of
section 5 the Act ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of
the workers working in the above mentioned Scheduled Employment w.e.f 1** April, 2017 as
under:—

Un-Skilled
Rs.210.00.
Daily.Rs.6300/-
Monthly.
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Semi skilled

Taper Grade-III, Turner Grade-III, Driller Grade-III, Romer Grade-III,
Shareman Grade-III, Machine man, Machinist/Operator Grade-II1/ Bragar
Grade-I1I, Head Spinning Winder/ Liner Grade-III, Press Operator Grade-
III, Spray Painter Grade-III, Transfer Fixer Grade-III, Assembler Grade-
III, Cobbler, Rubber Rosin Cutter, Tailor Grade-III, Material Checker,
Fitter Frame, Numbering man, Frame Sender, Electroplater Grade-III,
Mopper Grade-III, Grinder Grade-III, Pickler, Polishman, Buferman,
Head Mechanic, Operator Grade-III, Thread/Roller Operator Grade-III,
Book-screw Machine Operator Grade-III, Feeder Grade-III, Dye Maker
Grade-III, Welder Grade-III, Tin Smith Grade-III, Pipe Reader, Hammer
man Grade-III, Electric Lineman Grade-III, Voucher Inspector Grade-III,
Lister Diesel Engine Driver Grade-III, Oilman.

Skilled

Taper Grade-II, Turner Grade-II, Driller Grade-II, Shaper Grade-II,
Shaperman Grade-II, Slaughterman Grade-II, Mechanist/ Operator/Brager
Grade-I1, Liner Grade-II, Spray Painter Grade-II, Transfer Mixer Grade-
I, Press Operator Grade-II, Assembler Grade-II, Tailor Grade-II,
Electroplater Grade-II, Moper Grade-II, Grinder Grade-II, Head Machine
Operator-II, Thread and Roller Machine Operator Grade-II, Book screw
Machine Operator Grade-II, Gold Draw Machine Operator Grade-II,
Fitter Grade-II, Carpenter/Pattern Maker Grade-II, Dye Maker Grade-II,
Saister Grade-II, Welder Grade-II, Tinsmith Grade-II, Hammerman
Grade-11,Blacksmith Grade-II, Tool Setter Grade-II, Electrical Lineman
Grade-I1, Electrician Grade-II, Armature Winder and Coil winder Grade-
I, Cable Jointer Grade-II, Voucher Inspector Grade-II, Lister Diesel
Engine Driver Grade-II, Moulder Grade-II, Supervisor, ITI Certificate
Holder who are working in the same trade.

Highly Skilled

Turner Grade-I, Grinding Machine Operator Grade-I, Shaper man Grade-
I, Slaughter man Grade-I, Miller Grade-I. Electroplater Grade-I, Gold
Draw Machine Operator Grade-I, Fitter Grade-I, Carpenter/Pattern Maker
Grade-I, Dye maker Grade-I, Engraver Grade-I, Blacksmith Grade-I,
Dye Setter

Grade-I, Tool Setter Grade-I, Electrician Grade-I,

Clerical Staff
Cashier (Matriculate) Clerk, Salesman, Typist Storekeeper

NOTE

Rs. 218.47 Daily.
Rs.6554/- Monthly.

Rs.254.17
Daily.Rs.7625/-
Monthly

Rs. 314.50 Daily.
Rs.9435/- Monthly.

Rs. 230.02 Daily.
Rs.6901/- Monthly.

1. There will be no distinction between the minimum wages of male or  female and

adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No.

52 of 1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.
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4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribel Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Un Skilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab.& Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I1l dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 22th July, 2017
8. TEA PLANTATION

No.Shram (A)4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Tea Plantation” may
be revised in respect of un skilled and other categories of workers with effect from 1°** April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 161 June, 2015;
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AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017,

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 the
Act ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e,f 1** April, 2017 as under:—

Category of Workers Revised Minimum Wages
Field workers in Tea Plantation employed on plantation up Rs. 210.00 Daily or
rooting, spraying, manufacturing, shade lopping, hocing, Rs. 6300/- Monthly.
pruning weeding, plucking efc. known as unskilled workers

employed in the operation;

A-Grade Leaves.—If plucker plucks more than 12 kilogram of tea leaves he or she will
get Enhancement in rate 72/-Paise Per KG Rs. 15.20 per kilogram extra as incentive.

B Grade Leaves.—If plucker plucks more than 13 kilogram of tea leaves he or she will get
Enhancement in rate 60/-Paise Per KG Rs.15.20 11.80 per kilogram extra as incentive.

C Grade Leaves.—If plucker plucks more than 16 kilogram of tea leaves he or she will get
Enhancement in rate 60/-Paise Per KG Rs 8.52 per kilogram extra as incentive.

The piece rates workers employed for plucking will get Rs. 15.20, Rs. 11.80 Rs. 8.52 per
kilogram for A,B,C grade of tea leaves respectively.

SEMI-SKILLED: Workers engaged in Tea Factory & Tea Plantations. Rs.214.56 per day,
Rs.6437/- per month

FACTORY:
Include lift Mazdoor withering Mazdoor, Rs. 210-00 daily
relling room workers, shifting Mazdoor, Rs. 6300/- Monthly.

Fermenting room workers, tea boys,
sorters, tea makers, time keeper and carriers (jhalli)

PLANTATION:

Cleaners, Assistant Cleaner, Garden Assistant, Rs. 210-00 daily
Mubharirs etc. who maintain records of a field work ~ Rs. 6300/- Monthly.
and also includes sweeper, Mali & Mate.

CLERICAL AND NON-TECHNICAL SUPERVISORY STAFF
OFFICE STAFF:

1. Accountant Rs. 355.22 Rs.10,657/- per month plus free
accommodation

2. Clerks Rs. 254.17 Rs.7625/- per month plus free
accommodation

3. Munshi Rs. 269.53 Rs.8086/- per month plus free
benefits as admissible to clerk

4. Peon ,Chowkidar/Chaudhary = Rs.214.57 Rs.6437/- per month plus free benefit

as admissible.
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5.

0.

Compounder

6. Driver (Jeep/ Car/ Tractor)
7. Mechanic ,

8.
9
1

Assistant Mechanic
Electrician-cum- Mechanic , Grade-I
Electrician-cum- Mechanic , Grade-II

NOTE

Daily
Rs. 324.27

Rs. 284.12
Rs. 327.40
Rs. 282.57
Rs. 327.40
Rs. 282.57

Monthly
Rs. 9728/-

Rs. 8524/-
Rs. 9822/-
Rs. 8477/-
Rs. 9822/-
Rs. 8477/-

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No.

52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less

than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh.

By order,
Sd/-

Pr. Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A4)4-8/2006-Partfile dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

of un skilled and other categories of workers with effect from 1% April, 2017;

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 22th July, 2017

9. ESTABLISHMENTS WITH MANUFACTURING PROCESS AS DEFINED

IN CLAUSE (K) OF SECTION-2 0F FACTORIES ACT, 1948

No.Shram (A)4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Manufacturing
Process as Defined in Clause (K) of Section 2 of Factories Act, 1948” may be revised in respect
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AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 160 June, 2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017,

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 the
Act, ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the workers
working in the above mentioned Scheduled Employment w.e.f 1** April, 2017 as under:—

Un-skilled Workers Rs. 210.00 per day or Rs. 6300/- per month
Semi-skilled Rs. 218.47 P.D. or Rs. 6554/- per month
Skilled & clerical staff Rs. 254.17 P.D. or Rs. 7625/- per month
Highly-Skilled Rs. 314.50 P.D. or Rs. 9435/- per month

NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No.
52 of 1961).

3.  Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribe Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in  addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for proper
discharge of duties assigned to him or relatively narrow job and where important decisions made by
others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
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must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-11l dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017
10. HOTEL AND RESTAURANTS

No.Shram (A)4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Hotel and

Restaurants may be revised in respect of un skilled and other categories of workers with effect
from 1* April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16" June, 2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017,

NOW, THEREFORE, in exercise of the power conferred by  sub-section (2) of section 5
of the Act ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as under:—

Category of Workers Revised Wages
Where no benefit is Where food, tea
provided and combined
accommodation
provided
1 2 3
UN-SKILLED: Rupees Rupees
Helper/ Chowkidar/ Peon/ Sweeper/ Masalachi/ Rs. 210-00 Daily Rs 184.47 Daily

Gateman/ Waterman/ Messenger/ Clock Room

Attendant/ Poter/ Bhishti/ Beldar/ Fireman/ Rs. 6300.00 Monthly = Rs.5534/- Monthly
Pandi/ Posterman/ any worker doing un-skilled

job.
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SEMI-SKILLED WORKER: Rupees Rupees
Pantryman /Coffee-Tea Maker/ Chapatiman / Rs. 225.55 Daily Rs 200.11

Assistant Baker/Cook/ Assistant Halwai/Book
Binder/ Sticher /Ruling Cutting/ Auctioners Rs. 6767/- Monthly 6003/- Monthly.
/Mali /Hotel Guide /Assistant Mistry/ Assistant
Fitter/ Sewerman/ Assistant Turner /Assistant

Welder/
Salesman/

Assistant  Electrician/  Assistant
Assistant Barber/ Dhobi,

Pressman/Boilerman/Film  Rewinder/ Water
Bearer /Assistant Radio Mechanic/ Painter/
White Washer/ Pakora and Chana Maker/Clerk
(Non-Matric),  Assistant ~ Store  Keeper/
Distributor and Assistant Machinman. Enquiry
Attendant, Telephone Attendant.ITI certificate
holder who are working in the other trade .

SKILLED WORKERS : Rupees. Rupees.
Driver/Halwai/Cook/Confectioner/Baker/Stewar Rs. 254.17 Daily Rs.228.37 Daily
d/Butler/Draughtsman/TelephoneOperator/Rece

ptionist/Waiter/Bearer/Store Keeper/Head Rs.7625/- Monthly. Rs. 6851/- Monthly.

Waiter/ Head Bearer (Western Style Hotel.) ITI
certificate holder who are working in the same

trade.
Highly Skilled Rupees. Rupees.
Store Keeper/ Clerks (Graduates) Accountant Rs.267.12 Daily Rs. 242.40

/Head Cashier/ Head Cook/ Head Butler/Head

Baker/ Head Confectioner/Head mechanic/ Rs.8014/- Monthly. 7244/- Monthly.
Electrician/ Foremen/ Supervisor./ Tailor/Cutter
(Tailoring)
NOTE
1. There will be no distinction between the minimum wages of male or female and adult

or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No.
52 of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

25% increase shall be applicable over and above the minimum wages in the
Scheduled Tribal Areas in Himachal Pradesh.
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The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of

exercising considerable independent judgment and of discharging his duties with

responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.) .

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1l1I dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017
11. PRIVATE EDUCATIONAL INSTITUTES
No.Shram (A)4-8/2006-Part_III .—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled Employment of “Private Educational
Institutes” may be revised in respect of un skilled and other categories of workers with effect from
1** April, 2017.
AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with

section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16™ June, 2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017,
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NOTE

NOW THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as under:—

Un-skilled Workers Rs. 210.00 per day or Rs. 6300/- per month

Semi-skilled Rs. 225.55 P.D. or Rs. 6767/- per month

Skilled Rs. 254.17 P.D. or Rs. 7625/- per month

Highly skilled Rs. 267.12 P.D.or  Rs. 8014/- per month

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961 (Act No.
52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(@

(i)

(iii)

Unskilled:.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed
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(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.) .

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I1l dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017
12. Hydro Power Projects

No. Shram (A) 4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Hydro Power
Projects” may be revised in respect of unskilled and other categories of workers with effect from
1* April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16™ June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act, ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as under:—

Category of Workers Minimum Wages
Daily Monthly
UN-SKILLED WORKERS : Rs. Rs.

Peon, Helper to Pump Operator, Helper to Concrete Pump Operator, 210.00 6300/-
Pump Attendant, Helper to JWR Crane Operator, Helper to Plant

Operator, Helper to Excavator Operator, Helper to Concreting Plant

Operator, Helper to Loader Operator, Helper to TAMROCK

Operator, Helper to Mechanic, Helper to Turner, Helper to

Electrician, Helper to Auto Electrician, Helper to Welder, Helper to

Fitter, Helper to Carpenter, Helper to Heavy Motor Vehicle Driver,

Helper to Khalasi, Compressor Attendant, Generator Attendant, TM

Attendant, Helper to Concrete Mixture Plant Operator, Helper to

Fireman, Helper to Stone Dresser, Helper to Head Watchman,
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Helper to Laboratory Assistant, Helper to Gauge Reader, Helper to
Time Keeper, Helper to Diesel Generator Set Operator, Helper to
Generator Operator, Helper to Wireless Operator, Helper to Engine
Fitter, Helper to Diesel Engine Fitter, Helper to Pipe Fitter, Helper
to Pujari, Cleaner-cum-Beldar, Washerman / Washermaid, Office
Boy, Clay Cleaner, Helper Boomer, Helper to Automobile Fitter,
Masalchi, Air Conditioning Plant Helper, Helper to Supervisor, Mess
Helper, Sweeper.

SEMI-SKILLED WORKER:

Junior Pump Operator, Junior Concrete Pump Operator, Junior JWR 227.00 6810/-
Crane Operator, Junior Plant Operator, Junior Nozzleman, Junior
Excavator Operator, Junior Concreting Plant Operator, Junior Loader
Operator, Junior TAMROCK Operator, Junior Mechanic, Junior Auto
Electrician, Junior Welder, Junior Fitter, Junior Tyre Fitter, Junior
Painter, Junior Plumber, Junior Denter, Junior Carpenter, Security
Guard, Khalasi(3 Years Experience), Junior Compressor Attendant,
Generator Attendant, Locomotive Attendant, Concrete Mixture
Attendant, Assistant Fireman, Stone Dresser, Laboratory Assistant,
Gauge Reader, Time Keeper, Diesel Generator Set Operator,
Generator Operator , Wireless Operator, Junior Diesel Engine Fitter,
Junior Pipe Fitter, Telephone Attendant, Assistant Surveyor, Office
Attendant, Junior Oiler, Junior Driller, Junior JCB Operator, Junior
Scrapper, Pujari, Assistant Storekeeper, Assistant Store Munshi,
Complaint Attendant, Junior Elctrician, Mali

SKILLED WORKERS :

Dozer Operator, Grader Operator, Loader Operator, Batching Plant 254.17 7625/-
Operator, Crushing Operator, Excavator Operator, CMT Crane
Operator, 26 Tonne Dumper Operator, Plant Operator, Gantry
Operator, JCB Operator, Locomotive Operator, Tamrock/Jambu
Operator, Mechanic, Turner, Welder, Driller, Nozzleman, Fitter, Steel
Fixer, Blacksmith, Blaster, Carpenter, Auto Electrician, Painter,
Denter, Mason, Plumber, Bar Binder, Tyre Fitter, CMT Operator, AC
Plant Operator, Merlo Operator, Work Inspector, Supervisor, Camp-
Incharge, Non Technical Supervisor( Mining Blasting), Driver,
Mobile Crane Operator, Bacoh Operator, Hydro Crane Operator,
Surveyor, Scrap Operator, Bobcat Operator, Scoop Operator,
Garroting Pump Operator,Morter Binder, Data Entry Operator,
Cashier, Storekeeper, Accounts Clerk, Clerk, Computer Operator,
Cook, Khalasai(more than 5 years Experience), Dhobi.

HIGHLY SKILLED

Senior Crane Operator, Senior Batching Plant Operator, Senior Trailer 314.50 9435/-
Operator, Senior Dumper Operator, Tunnel Boring Machine Operator,

Senior Plant Operator, Senior Heavy Earth Moving Machine

Operator, Senior Dozer Operator, Senior Loader Operator, Senior CE

Plant Operator, Senior Carpenter, Senior Mechanic, Senior Driller,

Senior Black Smith, Senior Electrician, Senior Bar Binder, Senior

Auto Electrician, Senior Fitter, Senior Tyre Fitter, Senior
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Turner, Senior Welder, Senior Denter, Driver (Heavy Transport
Vehicle), Tower Crane Operator, Senior Welder X-Ray, Cable
Jointer, Senior Blaster, 40 Tonne Dumper Operator, Senior Jumbo
Operator, Foreman, Gunman, Senior A.C Plant Operator, Workshop
Mechanic, Compounder, Chemical Analyser, Laboratory Assistant,
Pharmacist, Nurse, Stenographer, Accountant, Khalasi (Above 8
Years Experience).

NOTE

The

(@

(i)

(iii)

There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No.
52 of 1961).

Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

25% increase shall be applicable over and above the minimum wages in the Scheduled

Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

definition of unskilled/semiskilled/skilled/highly skilled will be as under:-

Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
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responsibility. He must possess a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.) .

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1II dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017
13. Pharmaceuticals’ Industries

No.Shram (A) 4-8/2006-1I.—-WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of ‘“Pharmaceuticals’
Industries” may be revised in respect of unskilled and other categories of workers with effect
from 1* April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 16% June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1* April, 2017 as under:—

Category of Workers Minimum Wages

Daily Monthly
Unskilled Packing Helper, Machine Helper, Laboratory Rs.210.00 Rs.6300/-
Helper, Store Helper, House Keeping Helper, Peon.

Semi Skilled
Technician (D.Pharma), Fitter (ITI), Maintenance (ITI), Rs.218.47 Rs. 6554/-

PW-Operator, Mali, Security Guard, Assistant Storekeeper,
Assistant Store Munshi, Complaint Attendant.
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Skilled

Officer (B.Pharma), Technical Supervisor (ITI Diploma, D Rs. 254.17 Rs. 7625/-
Pharma), Operator, Security Supervisor, Electrician,

Storekeeper, Accounts Clerk, Clerk, Computer Operator,

Data Entry Operator, Cashier.

Highly Skilled:- Sales Officer, Sales Executive, Sales Rs.314.50 Rs. 9435/-
Promotion Employee, Medical and Sales Representatives,

B.Pharma, Accountant B.Sc. Chemist, M.Sc. Chemist,

Stenographer.

NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act,1961(Act No.
52 of 1961).

3.  Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal Areas
in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must possess a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).
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[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I1I dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017
14. Hospitals/Nursing Homes & Clinics

No.Shram (A) 4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Hospitals/Nursing
Homes & Clinics” may be revised in respect of unskilled and other categories of workers with
effect from 1% April, 2017.

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 16™ June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1* April, 2017 as under:—

Category of employees Where no benefit is Where food, tea
provided & combined
accommodation
provided
Un skilled Rs. Rs.
Helper, Cleaner, Chowkidar/Watchman, Peon,
Room Boy, Office Boy, Ward Boy, Masalchi. 210.00 184.47Daily.

Semi-Skilled

6300/- Monthly.

Rs.

Clinic Attendant, Assistant Laboratory Technician, 225.55 Daily.

Guard, Sweeper, Operation Theatre Assistant,

Storekeeper, Assistant Store Munshi, Complaint Atter 6767/- Monthly

Skilled:

Receptionist, Pharmacist, Compounder, Laboratory
Technician, X-Ray Technician, ANM, Trained Dali,
Electrician, Radio Grapher, ECG Operator, X-Ray
Dark Room Assistant, Oven Operator, Oxygen Plant

Operator, Heating Plant Controller Assistant,
Driver, CSSD Assistant, Operation Theatre
Technician, Eye  Refractionist,  Storekeeper,

Accounts Clerk, Clerk, Computer Operator, Data
Entry  Operator, Cashier, Fitter, Plumber,
Supervisor, Cook, Dhobi.

Rs.
254.17 Daily.

7625.00 Monthly

5534/- Monthly

Rs.
199.12 Daily.

5974/- Monthly.
Rs.

228.37 Daily

6851/- Monthly.
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Highly Skilled Rs. Rs.

Staff Nurse, Security Supervisor, Senior Electrician, 267.12 Daily. 242.40 daily
Senior Technician, Senior Radiographer, Senior

Compounder. Accountant, Stenographer 8014/- Monthly ~ 7272/- Monthly.

NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act No.
52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).
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[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I1l dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017
15. Domestic Workers

No.Shram (A) 4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Domestic Workers”
may be revised in respect of unskilled and other categories of workers with effect from 1** April,
2017.

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 161 June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as under:—

Category of employees Where no benefit is Where food, tea &
provided combined
accommodation
provided
Un skilled Rs. Rs.
Helper, Aya, Cleaner, Masalchi, Watchman, 210.00 Daily 156.00 Daily.
Washer man 6300.00 Monthly. 4680/- Monthly.
Semi-Skilled Rs Rs
Security Guard, Mali 225.55 Daily. 166.88 Daily5006/-
6767/-Monthly Monthly.
Skilled: Rs. Rs.
Cook, Driver 254.17 Daily. 186.92 Daily
7625/- Monthly 5608/- Monthly.
NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(Act
No. 52 0of 1961).
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3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1I11 dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India.]

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION

Shimla-2, the 22th July, 2017
16. Safai Karamchari Employment

No.Shram (A) 4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Safai Karamchari

Employment” may be revised in respect of unskilled and other categories of workers with effect
from 1* April, 2017;
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AND, WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16M June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THERFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as under:—

Category of Workers Minimum Wages
Daily Monthly
Unskilled:- Sweeper/Safai Karamchari, Beldar, Rs.210.00 Rs.6300/-
Cartman,
Semi Skilled
Work Supervisor, Sanitary Jamadar, Assistant Rs.218.47 Rs. 6554/-
Storekeeper, Assistant Store Munshi, Complaint
Attendant.
Skilled Rs 254.17 Rs. 7625/-
Driver,Mason,Plumber, Storekeeper,Accounts
Clerk, Computer Operator, Data Entry Operator,
Cashier.
Highly Skilled
Jr. Engineer, Sanitary Inspector, Stenographer, Rs. 314.50 Rs. 9435/-
NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices are shall be regulated under the Apprenticeship Act, 1961(Act
No. 52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.
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The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1l1I dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION
Shimla-2, the 22th July, 2017
17. Security Services

No.Shram (A) 4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Security Services”
may be revised in respect of unskilled and other categories of workers with effect from 1** April,
2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 16" June, 2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;
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NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as under:-

Un-Skilled Daily Monthly
Helper, Watchman Rs. 210.00. Rs.6300/-
Semi skilled

Security Guard, Assistant Storekeeper, Assistant Store Rs. 218.47 Rs.6554/-
Munshi, Complaint Attendant.

Skilled

Security Supervisor, Head Watchman, Storekeeper, Rs. 254.17 Rs.7625/-

Accounts Clerk, Clerk, Computer Operator, Data Entry
Operator, Cashier.

Highly Skilled
Security Officer, Security Manager, Stenographer, Rs.314.50 Rs.9435/-
Accountant.

NOTE
1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices Shall be regulated under the Apprenticeship Act, 1961(No. 52
of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 20% increase will be admissible over and above the minimum rates of wages to the
workers working inside the tunnels.

6. 25 % increase shall be applicable over and above the minimum rates of wages in
different categories of workers working in ‘Under Construction Hydro- Electric Power
Projects’ located in Non- Tribal Areas.

7. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh. In case of workers working in the Under
Construction Hydro- Electric Power Projects’ in Tribal Areas an additional 10%
increase shall be applicable.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Skilled—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent judgment or
previous experience although familiarity with the occupational environment is necessary. His work
may thus require in addition to physical exertion familiarity with variety of articles or goods.
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(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where important decisions
made by others. His work is thus limited to the performance of routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with responsibility. He
must posses a thorough and comprehensive knowledge of the trade, craft or industry in which he is
employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab.& Emp.).

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1l1I dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of India].

LABOUR & EMPLOYMENT DEPARTMENT
NOTIFICATION

Shimla-2, the 22th July, 2017

18. Temples and Religious Places/Dharamshalas

No.Shram (A) 4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Temples and Religious
Places/Dharamshalas” may be revised in respect of unskilled and other categories of workers with
effect from 1°* April, 2017;

AND WHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act, 1948, a Minimum Wages Advisory Committee was
constituted vide Notification No. Shram (A)4-8/2006-Part-File-Loose, dated 160 June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act ibid the Governor of Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as per
recommendations of the said Committee as under:—
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Category of employees Where no benefit Where food, tea &
is provided combined
accommodation
provided
Un skilled Rs Rs
Peon, Masalchi, Office Boy, Beldar. 210.00 Daily 184.47 Daily
6300.00 Monthly 5534/- Monthly.
Semi-Skilled Rs Rs
Chapatiman, Sweeper, Room boy, Junior Guest 225.55 Daily 199.12 Daily

Attendant, Temple Attendant, Bhog Room 6767/- Monthly 5974/- Monthly
Attendant, Hall Attendant, Sewadar, Security

Guard, Mali, Assistant Storekeeper, Assistant Store

Munshi, Complaint Attendant.

Skilled: Rs. Rs.
Senior Guest Attendant, Receptionist, Pujari, 254.17 Daily 228.37 Daily
Pandit, Cook, Maulvi, Granthi, Padri, Storekeeper, 7625/-Monthly 6851/-Monthly

Accounts Clerk, Clerk, Computer Operator, Data

Entry Operator, Cashier.
Highly Skilled Rs. Rs.
-Supervisor, Supervisor, Superintendent, Ragi, 267.12 Daily. 242 .40 daily
Bajantri, Bhajan Bhajan, Singer, Stenographer, 8014/- Monthly 7272/- Monthly.
Accountant.

NOTE

1. There will be no distinction between the minimum wages of male or female and adult
or non-adult for the same and similar nature of work.

2. Wages of Apprentices shall be regulated under the Apprenticeship Act, 1961(No. 52 of
1961)

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25 % increase shall be applicable over and above the minimum of wages in Tribal
Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:—

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical exertion
familiarity with variety of articles or goods.
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(ii) Semi-skilled.—A semi skilled worker is one who does work generally of defined
routine nature wherein the major requirement is not so much of the judgment, skill and
but for proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance
of routine operations of limited scope.

(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled.—A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.) .

[Authoritative English Text of this Department Notification No. Shram(A)4-8/2006-Part-1lI dated
22-07-2017 as required under clause(3) of Article 348 of the constitution of Indial].

LABOUR & EMPLOYMENT DEPARTMENT

NOTIFICATION
Shimla-2, the 22th July, 2017
19. Workers Working in Toll Tax Barriers

No. Shram (A) 4-8/2006-Part-III.—WHEREAS, the Governor, Himachal Pradesh is of the
opinion that the minimum rates of wages in the Scheduled employment of “Workers Working in
Toll Tax Barriers” may be revised in respect of unskilled and other categories of workers with
effect from 1% April, 2017;

AND HHEREAS, as per provision of clause (a) of sub-section (1) of section 5 read with
section 9 of the Minimum Wages Act,1948, a Minimum Wages Advisory Committee was
constituted vide Notification No: Shram (A)4-8/2006-Part-File-Loose, dated 16™ June,2015;

AND WHEREAS, a meeting of the said committee was held on 27-04-2017 wherein
increase in Minimum wages payable to all the categories of workers in all the 19 scheduled
employments were approved and recommended w.e.f. 01-04-2017;

NOW, THEREFORE, in exercise of the power conferred by sub-section (2) of section 5 of
the Act ibid the Governor, Himachal Pradesh is pleased to revise the minimum wages of the
workers working in the above mentioned Scheduled Employment w.e.f 1% April, 2017 as under:—
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Minimum Wages
Daily Monthly
Un-skilled Workers :- Rs.210.00 Rs. 6300/-
Peon, Office Boy, Masalchi.
Semi-skilled:- Rs. 218.47 Rs. 6554/-
Helper Cook, Cash Collector, Assistant
Storekeeper, Assistant Store Munshi, Security
Guard, Complaint Attendant.
Skilled:-
Electrician, Storekeeper, Accounts Clerk, Clerk, Rs.254.17 Rs. 7625/-
Computer Operator, Data Entry Operator, Cashier.
Highly-Skilled:-
Supervisor, Superintendent, Stenographer, Rs. 314.50 Rs. 9435/-
Accountant.
NOTE

1. There will be no distinction between the minimum wages of male or  female and
adult or non-adult for the same and similar nature of work.

2. Wages of Apprentices Shall be regulated under the Apprenticeship Act 1961(Act No.
52 of 1961).

3. Where any class of work is performed on piece work basis, the wages shall not be less
than the time rate prescribed for that category.

4. If any category of workers employed in the scheduled employment is not mentioned
specifically, such category of workers shall not be paid less than the minimum rates of
wages fixed for the similar category having the same skill.

5. 25% increase shall be applicable over and above the minimum wages in the Scheduled
Tribal Areas in Himachal Pradesh.

The definition of unskilled/semiskilled/skilled/highly skilled will be as under:-

(i) Unskilled.—An unskilled employee is one who does operations that involve the
performance of simple duties, which require the experience of little or no independent
judgment or previous experience although familiarity with the occupational
environment is necessary. His work may thus require in addition to physical
exertion familiarity with variety of articles or goods.

(ii) Semi-skilled.—A semi skilled worker is one who does work generally defined routine
nature wherein the major requirement is not so much of the judgment, skill and but for
proper discharge of duties assigned to him or relatively narrow job and where
important decisions made by others. His work is thus limited to the performance of
routine operations of limited scope.
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(iii) Skilled.—A skilled employee is one who is capable of working efficiently of
exercising considerable independent judgment and of discharging his duties with
responsibility. He must posses a thorough and comprehensive knowledge of the trade,
craft or industry in which he is employed.

(iv) Highly Skilled: -- A highly skilled worker is one who is capable of working efficiently
and supervises efficiently the work of skilled employees.

By order,
Sd/-
Pr. Secretary (Lab. & Emp.).

%9 Qg AR 3T
RMEe—2, 22 Jers, 2017
oy

c

& M (T) 48 /2006—UTC—IIL—ZHEe Ual & 9T &l I8 39 7 & g

>
I FRISM @ ofid IRy BHHGRI & U B I AGGY DI GATH &I DI
01—04—2017 | |G fHar S,

REITH AGIGY JAFRIA, 1948 BT €RT 9 & AT UIST ORI 5 &I IWRT (1) & TS (F) &
QUG & IATAR AR AT SH(T)4—8 /2006—UTC BIsA—cfol TRIE 16 T, 2015 ERT
R[ATH AN AellgdhR AMMA 3T @l 5 off;

sﬁ?wvﬁrﬁaﬁmaﬁ@ﬂmzowaﬁgﬁ%ﬁ%ﬂﬁwmaﬂ%ﬁ
PRIl H, HSRI & FAK G DI Fad FAdH Folgyl H Flas] dI rgAIfad fam ar o
AT 3H TRIG 01.04.2017 AN HA B RIBIRE BT TS of;

I f2AMEE USW & Ut Ydida  JIRIH @I gRT 5 @ SUIRT (2) §RT Y&
YT BT TANT R gU, SWRIGT diofd STfad MR § BRRA BHGRI &I FATH HSIGY
B ARG 01.04.2017 9 71 UBR A AT B 28—

AP HHBR : 210 /— HIY AT AT 6300/ — WIY YA
feoor—

1. U B UBR & 3R F96Y UG & S & o7y g9 AT Alel iR b a1 I[@RD
B ATH AoTg H Bl fA=rar T2 8r |

2. Treggall &1 Ao ey rfafam, 1961 (1961 T G&ATH 52) & A=id fafrafdd @
ST |

3. gl & afiqgd S @ " dR (01 96) & MR wR fear T 8, g8
AoTeyl 99 yail & forg fafed 9#a &) 9§ &9 781 Bl |




4560 RIS1Y=, fEATerel Uael, 27 Sells, 2017 /5 SId9T, 1939

4. fE=d go9 § SE-OI 851 H, Auql @ gAad o)1 W U gfaRrd offdd
AT / gfg o R |

e B RHTT 7 gBR | gft: —

HFIA——AHA HHAR] g8 HHANI & Sl U PRI PIAT & o798 AT bacdl dl
JUTAT 3rrdferd 8, foTHH ®¥ 31g9d AT Biy W= [0 AT Yd 39d I qga aedehal el
gSal, I SUSNAGIT=T ardaReT | IR 89T a9 d 81l & |

3T IF® B H URING URSH (FATH) & Am@l, b i~ awgall a1 a1 | o1
gRferd g euferd 2 |

3T §INT,
FERIETRT / —
g Afea (3T Ud STTR) |

ST T4 ASFTR fmT
RMe—2, 22 TS, 2017

2. FSol &1 AT a1 I@REE a1 FEior |@ihait R gs™ 3R 9eR fUarg (@RA)

| 59 (T) 4—8 / 2006—UTe—IIL—fRATIS U & ISAUT &1 I I & b qEDl Bl
fFmTor a7 EREE a1 AT i, ger s &R uer s / (@R & e e
T AT IHAA 3R AR TGN B HHBRI DI Fad AR DI YATH ST Bl 01—04—2017 A
SHIEEEREUIRNING

R[ATH AoTGXl JATH,1948 @7 &RT 9 & AT UfSd ORT 5 B IWRT (1) & TS (@) B
QUG B ATAR IO AT 3H(V)4—8 /2006— UIC BIge—clol IRIE 16 SA, 2015 §RI
RIATH AT AelTgdR AHAfT TSa a1 g off;

IR Iad FART P 966 dRI 27—04—2017 BT gs ol THH TR I S fd
PRl % FHORI & AR UA B Fad FAGH Ao W delaNl Bl Aad fhar T o
AT 3H TRIG 01—04—2017 H AN B B RIBIR BT 775 o

3 fRAMe UQY & IouuTed yafad S Ed @ ORT 5 @ SUERT (2) ERT UGS
WGl & WA SR gY, SWIK aivid AT e H HRRG HHGRI DI FATH AIg

P TG 01.04.2017 I 1 YR A AT HRd &—




RIoT93, feAre Ueen, 27 Jallg, 2017 /5 S0, 1939 4561

PHABRI & YT SR )
EIRED CIIKED

1, 2 3
AR PHDIR: JUY JUY

et / el delm R /AideR /fSemR Is— 11/ TTeifoR 210.00 6300.00
/TR AT—qHIMT 2R /I BT R /T Jh /T

R/ R,/ g & fou | #9/989 oed #9

/gofdgdd @eil /RIAERS-—TS /JedeR,/ ¢aeR / S

AR T SN TR BT FelliR / Foige 94 91/ araHa

/ B / MRHEWRR)/ SR/ md 31/ IRR /

NMeglol /99 2R 0O W59 ) /T (09 3

e ) /9 [$Efeqer / v |

R PHBR: ¥y 2y

PRUR Y1/ #99 Us— Il / w=pr ¥4 / =id R®ey 227.00 6810.00
eIl / el fer de— I / u=x/Hex He/
J-T Teoi/ BA-HF/9ON / JUBeReR /  fhex
Teree,/ @ R\ (de 89 ) / o989 / S
-1 /fhex -1l WAR-UIfeR’RR / H §OR /#ATell /
JA-RfPR / Tqge—aAIR / THIMY Jbfd Ts—I], TR—Ts—
[/ ursy fhex Is— 11 / f9% Alcex / W8P fhex /
TE—d BRR 39 / 98™® dodex / WP R/ g
AR/ SR @A) /A me [/
JobTsuR /Aol 89 / e 89 / TS Sfell 3MTRex /
Terse (R M%) /AdbAhd Jers< / Tid gdal 49 /
TTA-—HT / TR (5 91 3R & )/ mud—d R [/
A /) We / gS—draHd / HERd—oldeR / @l (3
I 8 Ad) / WH-SW / TH-Uess< /3ifel soidafelRrae
-1l / TR / TR / HE& old Uews< /3ifer
SR/ Hler—He / STAMERN Uds< / <ollBiA

TS |
CA—STR /RHA-TPR / AP DRI TP/ CHA—DRAR 1—1—1 /2" 2 9
®UU 1319.00 ¥ {T
19 1/4" 34 AN
1473.00
gfe &9 |e
HI BHR: .. U T U

PRI T /799 I /=iap Ry /T fher Us—] 25417 7625.00
/ JU—gleiNieer Us—1/ W& UH 3ifRex /U9 3ffRex /
g gseaR / AreiHas—Il /S amyfifher / eRueire—11 /
HIARR SRS/ HERR $ER / Gull A7 TR Ts—1 /ol
I TR TSI /PR SER/ JAPRE dI P folv
EA—SR /TaR U1 /uEy fher Us—[ /3l SEaR/
AB® AbHd /AR SRR/ HaR—TiReR / AT d

fhex =11 /TH ey fhex /TFReR MMWReR / STFRe—STSaN
/ Wie MU fhex /Sid guid fhex /Tlell s+ fhex/
BN wie /9. wie /9o R fher/




4562 RIS1Y=, fEATerel Uael, 27 Sells, 2017 /5 SId9T, 1939

gAddIdbe fhex / 9+a fhex /IR /  3ifer fhex / U=y
o fhex / fPoRer wiie fher / TaerR—3Rex / IThe
R/ HIERT TRex / SIoR 3ifiRex / dbeld AToRex
/ABIR-JMREY /e WX/ PA-3MWRex /
Ihlele—3INeR /T fgalemmRer  /  dIRT—3MRex /
THTASl, B MR/ (dl.) Wic—MNeR  / IMH Wl
AR T dee} /9 ®ex / R / =id Rmy /e
RAer/  daed  dedl TR/ dlsHHT ol
MR /Gl /SHIEGR  /  dls=ex /&Ner fgerk /fd==a
PR /PHS~<X /U / R /Ja=aR /  Hioss
/AgeRS Af I dex/ded Odigex/  BRAT Ts— | |
/TR (8 AT ¥ 3fF ) / TR fReR / LUHS. /
SER / HIIR/ B A0S 3R/ I PHex AR
/ AP ToioTs elgus d & fov ffexrk &9 /
THh—E / dAleR—Ac / TFX SR/ TAIhIA qbfd /
LT AR / THIMT BR A9 TS— | | IR ATIRSR

SEZICAIGE

Had Bk B oIy FRUTR / THIAMT AbH Us—1/ =mel  314.50

9 Us— [/ T BRAF - [/ R Us— [ /"9dba ona
S~y MReX /I /e iR eRu=x el /
AREATHD fhey Ts— | / JdAR / Shed—id / Fedh
PR / AdfRe/ dHRs-s @fRd ) / I AeR FER
/IASIOR SR,/  dRIRAA /AR SABLIREA /
EREHEINEE]

/ Hfide TATASOR |

fafie 3R AR deraT TR WeI%:

fghT TR sidey/ 8 TUdeR/ dB  guaeR /
TR-DR / RN/ FWRAEoR ,/ #Hex —AJ [/
AR gfPT Fad /D / SE T bad [/
qear! / dHeic Uore< / BRI-ier / SR ( Shu/
PR/CIR ) / FAD / HdIdhd $AUGER / B TR
PR/ AG—TAf® / TATHR |

fewqor—

1. U B UPR & R G990 UHid & SR & foy gow a1 Afgel &R <% a1 3w

B ATH FAoTg H Bl fA=rar & 8r |

Bo. Us

25417

Do.

g,

9435.00

B

7625.00

R

2. TRregall 1 AoIgY), fRie] orfef=aH, 1961(1961 &1 52) & 3f=ia fAFFAMT & ST |

3. Siel fd Tfigd S &I AEURT BRI (W 96) & SMUR W fHar T 8 I8

Aoyl S9 U & forg fafed 99 R | &4 921 B8R |

4. I rgfad e | FEfTa sveri & f6dl gt @1 fafafde w0 & aftfa =2

fpar T &, A HHGRI & TH FA B S UBR DI AT G dlel FHDY

Uit 2 T A9IgY) B RAGH &R W BH AT Hacd el @l SITgdl |



]IS0, fAMEe Uael, 27 SaTs, 2017 /5 STEYT, 1939 4563
5. U @ X HRIRA HHBGRI DI AOIGY DI =JAaH &% H 919 yfoerd 31fde aeast
3T BT |

6. IR S &Fl # aRea A BEsl sdfdcd oo fagd uRareei |
PR HHGRI & A= g & Aol & <[EaH R W g=dN ufoera ifdd
ST AL BT |

7. 39Ed U9 & YT SO &l § Aoy B gAqH &) I UTErd Ui
3f¥e RN AR BRI | SIS & H FEoRE gegl soifdcd Sia fagd
IRATSTATST H HHBRI BT T2 H IffARFT TF Ui &l geael oF] s8Rl |

NG / NE—He / FIA / ITa—HIA DI GRATT 7 gdR F 8Rfl—

(i) STHIA——NHINA HHARI g8 HHANI & Ol U BRI BRAT & (971 AHI Dl Bl
U qdferd &, fT¥ HH 31gd STUfard & I1 JfU SUSHdhIoryg arararvl |
R BIFT 3Maedh & UR=] Wa— MU IT yd 31g9d IUferd 81 © | 31 I9d
PR H ARING uaRs™ (JIM) & Il SHal A= awgell a1 At 9 1 aRfra
BT 3TUferdT % |

(i) FE—TIE: FE—FIA FHBR IE HHGR 2, S AARIG: Aot & HREd wou &
B HRAT BT STH IHY M0, FHEraar & qTT Vel T8l & fdhw] ITA el IH
A MU HIA AT IS TR ™ (NAA) drif & Sfad g B g iR o7&l
AEaQUl v o ERT foly O 1 9 USR SH&dT HR &aF g aRf &
ASFRT & BRI BT A aH 8 HIfd B |

(iii) TI: FIA FHIRI I8 FHARN T Sl [GARVIY WIS [ BT WRT IR D
Qe B B H HeM B IR AU Al BT STHIN A UIAT PR AD | I8
g (gs), Rrea a1 SanT [ a8 PR fdar =1 81, &1 qof vd faRga <
G B |

(iv) ST—FI: ITT-—FHIA FHHR I8 HHDR &, Sl BRI DI Aol &= H F&H &
3R S HIA HHATRAT & B BT SEATYO] UIILU BR Fb |

SIS
FEIRT / —
g Afd (319 Ud STTR) |

RMEe—2, 22 Sers, 2017

3. Arex gRag

& 5 (T) 48 /2006—UE—111.——fAde YW & guTel @1 I8 W9 & & ad
Alex IRTET & AT TS & IR IHd DRI d 3T HHBRI Bl I1ad HoIga]
P FATH TR BT 01—04—2016 F AT fHar Sy




4564 RIS1Y=, fEATerel Uael, 27 Sells, 2017 /5 SId9T, 1939

REITH AGIGY] JAFRIA, 1948 BT €RT 9 & AT UfST ORI 5 &I IWRT (1) & TS (F) &

QUG @ MTAR MO H=T 31 (T)4—8 /2006— UIC Wlge—clol IR 16 S[A, 2015 §RI
RIATH AOIg] FATEDR AR ST BT T8 o,

3R Iaa AHT BT 5% AT 27.4.2017 DI g A 90 AR I+ (o e
H FHORI & FAK U B AQd R[ATH Aol H dIaR] Bl Alad hal TAT o qAT 39
ARRY 01—04—2017 | ANL B Bl RABIRET &I Mg off;

31 fRAM UQel & TSUUTH Yardd STEFRA & 9RT 5 B IUIRT (2) §RT Uacd il
BT TN A Y, SWIGT aiofa SId Fae § BRI HHSRI Bl ATH AOIG Bl ARG
01—04—2017 ¥ 71 &R | |G o &——

TR M ARG (SR TCTh):

(@) TR, APIER, WR-BWR, W, IR, JUY JUY
THA | 210 /—ufafed 6300 / —wfcATd
(@) IHUAI—FTH (3R )
JHIAMY A9GR, TS BIg Tgva 2T & | ¥y ?UY
210 /—ufafed 6300 / —wfcAT
JET—Hre JUY 22017 By
yfafed 6605 / —gfcHrd
1. 8% Soldolfera
2. 9EE$ AbHd
3.  WEE® fhex
4. HEED @id RHAA
5.  H8®d HRUCK
6. VENI® dosv
7. 8U® TR
8. EI® IR IRAA
9. E® HYIRT
10.  BRID HIT—HBY
11.  H8$ dichAIgorR
12.  W\EU® Uex
13.  B® 3MUBIIRCX
14.  HE®H TIORHA
15.  W\EI® WHA
16. ERI® FAGLIRIT Hbfdh
17.  AeRd R
18.  THIUM AolgR STAD UTH 3MMS.Cle 3MS BT

gfefhae & a1 &1 99 &1 aeE NIRTs 81am
9% INT BIE 3MS0SI03MS0 BT fSTIHT 7 87 |

19. WEIP HAlosy |



RIoT93, feAre Ueen, 27 Jallg, 2017 /5 S0, 1939 4565

ERIIGE

9

qapfd, ey, =id R¥Y, $RUTY, dox, SIRT—aRRAA, A9fRe, w 24652 YUfafed
FHIH AR, feARHY, diddsor, Uer, IUBlewcy, SRIRAA, W Uex, %, 7396.00

e drans. afdfhde B A1 &1 YidvH RIS B o auf &1 e

I IS &l ST 9 81 AT | IMe.cRNs Aficfbhde OREG Il

T ¢ H BRI 2 |

Iod PR IDHeMI L[

TS ABMIDH, PRANCI / TS FAaLIREAT / IS OR w0 280.50 Ufafad

ISR %, 8415.00
PI R IR

STTRe W (FefRPba) 3

g9 -1

3¥T Voie, ATSC Yoidl TFeld, CISiUve, TAl TRUR, TR S b W0 24652 Uliad

AMGER, FoAD, TeRIEH DRRR, FhT—ddd ( RERR ), ooR BIWR, T, 7396.00

Il 99 3e~s< | PIREIES]

ot

T Rgs, RAwte, Ras, d96, Myfeits T IS / WA W0 262,52 Ufifed

JURATESR, HER—® TROHIWR T TS, W@HR, HIRRR, TRR—N{&d | 2. 7876.00
PIREIES]

go
2T IRRCTE / Bs—dald, 3iifTeR / TS—DRRR | %0 321.25 gfafed
. 9638.00

ISR
IAT—T:
1 S8R 70 284.12 gfafes
B. 8524.00 UfHTT
2 PrsdHex ?0  253.60 Hfafed
. 7608.00 TfrHTT
3 BTN HH Hrshex 0 233.12 gfafes
¥ . 6994.00 UfeHT
4 9IS TZA T FAD ?0 10372 Hfafed
B 3112.00 HfHT

fewor—

1. U B UBR & AR A9 UG & BRI & oIy goF AT Aleall AR IR IT D
B ATH ASTGY H BIg A=Tar 2t BT |

2. TRregall 1 AoIgY), fRig] orfaf=ae, 1961(1961 &1 52) & 3f=ivrd fAFFAMT &1 ST |

3. o8l f&l afiqpd s &1 AUl d (T 9%) & R W fdHar T 8 g8
AoTeyl 99 yai & forg fafed ¥ R 9 &9 7181 Bl




4566 RIS1Y=, fEATerel Uael, 27 Sells, 2017 /5 SId9T, 1939

4. AR T FRSE 4, MRS dHeRI @ &A1 yait o1 faffde su 9 aftfiq 721
fpar T 8, @1 PHARI B VW YA DI SUT UHR B AT & Tl FHSY JaT =g Fad
AGTGR] Bl =IATH SR U HH HOIGY! Aacd A8l Bl ST |

5. fomEd Uo¥ & SIYfud SO &l § Aoigd @ gAdH &) ¥ U= gfaerd
31ferd IRy ATy BT |

NG / AEG—H3el / FIA / ITa—HIA &I aRAT 71 gaR & grefr—

(i) FFAA—NFIA DHAN T PHAN] & S T BT Bl & I A et ot
3T Jf=Taferd &, foTaH &9 JIgHd STUfard © I1 Jef SUSHdhTorg ardearer 3 URf 8T
IMAIH & U] Wa= MR A7 gd Irgva STufed el T | o SEa BRI H URING uRsm
() @ oretTaT Sl fAfreT axgent a1 Wi & Y gRfed g emfar 2|

(i) FE—FA—E—T PABR T8 HHBR ©, Sl AHEATE: AR & FRed @y
@ BRI B B T S v, HErerdr @) qReg ome A8 € fheg S ol I WY g
Hl AT IHD FIeT 3T (HIAG) BT & Ifd Fagd &1 7 iR ST Aeayul ol o= g
fog S B 159 UBR SHET BRI & AT IR & AoRE & BRIt B A de & AfAd
R |

(iii) TIA—FIE FHAR T FHAN T o AR Wa=s o &1 W R S
SETTYUl BRI PRl W e BT 3MR 3fU il bl FHER] A Ul &R 9 | 98 Jaid (§),
Rreq a1 e | a8 MR far = 81, &1 quf ve faga a9 @ 8 |

(iv) STT—FHIA——Ia—RH3 PHBR T8 HHBR & Sl DI Bl &0 PRI H F&H &

3R ST R HHATRAT B BT DT CETATYY! YAEToT HR Wb |

3T EINT,
FXAEIRT / —
g Afa (319 Ud STTR) |

%9 Qg AR 3T
SHferRgErT
RMEeT—2, 22 Jers, 2017
3. g Q4 aiforiue wIue
& 51 (T) 4-8,/2006—Ue—111.— A U< & IS4l @1 I8 I © & ol

Td 0T WUl & ST MR @ ST STl IR I BHBRI DI aTad AGGN B
RATH &R0 BT 01—04—2017 I FNRT b Sg;

GATH FoTGN! STE1H,1948 &1 GRT 9 & AT UG &RT 5 & IUERT (1) & WUS (&) &
JUGE] D STTAR IAGATAT FAT 5TH(T)4—8 /2006—UTC Blgel—cfol IR 16 S, 2015 FRI
ATH HOIgYl FelsdR AART ST &I T o,
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IR Iad AR B 966 ANRI 27—04—2017 BT gs o RTAH A S+ ST
PRl # FHGRI & TR U B Wad FAGH HOIGY W delaNl Bl Aed fhar T o
AT 3 TRIG 01—04—2017 H AN B B RIBIR BT 775 o

31 fRAre Ul & ISuuUTd Yaiad  SIfAfRM @ 9RT 5 B SUURT (2) §RT U wfdaal

BT TANT &I Y, SR afofd
01—04—2017 ¥ 91 YR & FIMfT Hd T—

SHHAIRAT & Tt

SICIIGE

O

S § PRRT HHABRI B <IATH ASTg Bl ARG

TS %ﬁ?mm

TR /IATWREE / UeolgR / APER/
FUsl / WIR / "Arerdl / JeHd / die’dHd
/ TR/ G/ AN /ef~sX / 3fel~sX [/
TRIOR / FATHwH '
JUR /A /deaR /  BRREA /TS /
URERHA / BIg 3 PHBR Sl AH[IAA BRI B
el Bl |

Fefqeet. geulcy/ UeddE / Pl THAR [/

ELIRIER] / ARG /Te—DHIR
(=) /Fed AT /H9ed —3ITIReR /
qigey = TR [da—delder / BdER / B /

TRice—gaarg /  gh—diseR /TR /wloi—
ST MR/ el /NIRRT /  Bled—TTes /
T A /WeRe—{hex / WERI$H—<R /

AEIh—dee}y  WERIdh—  SAldel3RI / A8Tdd—
HooTH / AEdh—aRaR /  edl / UF8+ / saTeiR—
™M/ - Ragsy/der /IR /IR™ICe

S dDfAH / YR /dEe AR/ TSl AR
AT HIR /HAAd /((F AH)  WERFE 'R
PR/ [SEEIRER T AeHH—HLNTHA /  FIFARANR
UereC / Sl Ueree JAM8.Cl.318 YHIOT U5/
@ffrde) R |

EF)Q? ol

=p R /IARmY /aemaR /ST "hfad
/ HRUCX / Uk / S8R / F8dh Tl / hex
(@) / SR AbD / geTars D/
beunq"\’l"N/qq?%/%%dlé/@ldol%/ﬁﬁ?/
STHCHHT / TABIF—3ITIRER / HHTS e /

SR / —HIR / 2T PIRYC AT/
SR / =T MR / HAooTid /
SRFR/ SR/ IRR /R FHA /

TNRT / dos / AleeR / DRER /Fad  (’ig®)
/ M/ RATEIRE /3 /iR "R-PIWR
/ 88 IR /Te—dR (e Tsd Bled) /
TTSTHT SM0TI03ME0 THIT UF oRd, Sif ST
e ¥ B R E B

BT 210.00 i BUU  184.47 S
YU 6300.00 ATRIHG  BYU 5534.00 HIRIH

22555 Wfdfed dam  159.12 gfafed qen
6767.00 . UfHTE 4774.00%. UfHTE
190.12 Ufcfes e

6000.00%. UfHTE

BUT 25417 ofIh BIU BUY 228.37 <~
7625.00 HTRIP

BUY 6851.00 HINID
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Jea— R

VR PR/ FAb (UGUC)/ABR /G 267.12 QfH 24240 <
Gl / 28— Fh / T8—aCelR / ©S—dPBR/ 8014.00 AINID 7272.00 HIRIH

TS—PDRR /eS—Hbd / SADLIRIAT /

BRAT / FURATSOR /TR / Hex (SART) |

fewof.—

1. T& & UPR & R TRU UG & Hd & foIv goy Jn wfker iR @R a1
3ERD Y RIATH AOIGY! § BIg A=~ 8 grfl |

2. TRregatl @1 #oigy), Ry 1S, 1961(1961 &7 52) & =<vra fafrafd & Sef |

3. W@l 5l Tfigpa s &I AEUR R (@ 96) & AR WR fHAr 731 81 a8
A9 99 Ut & forg fafed 99a v &9 @A T8 B

4. I AT FrReE H, IR $HeRl & (Bl gavi o1 fafafde v 9 aftfq =2
fpar T &, A HHGRI & UH Ui BT IUT UBR P KA & dlel  FHOY
gt B Fd Aol @ RIATH &R 9 HH Aolqy] Hacd Tol dl SITg |

5. f3A9d UQw @& SO &Fl H OAelgY B gAdH &) 9 e Ul o1
A L BEf |

NG / NE—HIel / FIA / ITa—HIA DI aRATT 74 gdR F gRft——

(i) IFIA——THIA HHAR) T8 PHARI & Sl WA B PRaAT & ITH M Heiedl Bl
JUTA 3fTaferd &, FSTHH BH 319d AUerT 2 a1 Iy IuSiifdehlorg drarerel A
aRfIA BT 3Mawd & W] o i a1 gd 3rgva mfard T T | o SEa
PR H ANIRS uRsM (V) & el S9! =T axqell a1 At 9 1 uRfd
BT AU B |

(ii) FE-—FIA——E—T FHBR & FHBR T, S A AR & FREd oy
@ BRI el B o S vl gorerar o g o w8 € fheg S ot
SH AU U Bt A7 SHB AT e () et & Sfud faga @ @ ok o1&t

AE@yUl Ui o= gRT folt 9d ©1 39 UGR S9@T B &F difd uRi &
RISTRT & BT BT B ddb &l HIHd e |

(iii) PIA—FI@ PHAN g8 FHAN © o ARV WA Mo @1 v R B
IOl BRI B H FeAH B SR AU Bl BT NIRRT § Ul &R Fd | 98
Faard (gs), Rrea a1 Sarr (e a8 Fafsra fear 81, &1 qof wa faga
S Xl 8 |

(iv) SH—H[IA—IT—RKIA HHBR I8 HHBR &, SIl BRI DI SEATYU] PR H FeH B
I HHATRAT B BRI BT GEATYUl UIdeTIT B b |
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%9 Qg AR 3T
RMEe—2, 22 Jers, 2017

5. =T ST

W& 5 (T) 4-8 /2006—UTe—111.— (Al UK & Io9UTd & I8 I & & arfa
SERT & I RS & JRTId igEd IR FHGRI & A UG B GG A DI

R[ATH &R0 BT 01—04—2017 I FRT  fhar Sg;

R[ATH AoTGXl JATH,1948 @7 &RT 9 & AT UfSd &RT 5 B IWRT (1) & T8 (F) B
QU] & ITTAR AT AT 3H(T)4—8 /2006— UIC BIsal—alol IRIG 16 S, 2015 GRI

RIATH AT FelTgdR FAfT Tfed &l T8 off;

R T ARRT P dok TRRI 23052016 B s ol FMEH T I~ ST

MRSl H HHGRI & AR Ui Bl Fad FAdH HAolgel § delae! bl Jgarfad fhar war o

AT 39U TRIG 01.04.2017 I AN B DI RIBIRET B TS of;

31 feArae UQel & Ut yaiad  SIfAfRM @ gRT 5 @ SUURT (2) §RT Ued Ifdaal

BT YANT B 8Y, SWIG afofd gfaa M § SRIRA HHGRI $I FAdH Joigy] I dRIG

01—04—2017 ¥ 9 YR I IIMAT B &—

HHBRI ® Taii SEUIES]
<f s
BT HHBR
1 gel &1 AR JUY 210.00
1 TR (i) BUT 225.55
2. Her (FRT) YT 216.12
2 ferar g afed ST vve W@
1. SO (T=T) JUYY 216.12
2. R (FRRT) JUY 280.50
3. RIBHRAY TUTY 259.40

3 TS ofeR §IRT dXod, TfhiT Uus femr T

1. D & oIy Ao
2. ferR @1 ST 3R ST & forv BUu 216.12

OISR TAY 216.12

4 TRIS AU I gRT ferR &7 ol |
1. W9 e B9 gURagoR JUY 280.50
2. WA JUY 259.40

5 PIST 978 a1 FASS (Tap! ATel) T8 RS -
(Feerss) AATetTeR &RAT 9819 (RaR Bellfe)

LT HAG

aiIH

HYU 6300.00

HvUU 6767.00
YU 6484.00

YU 6484.00
vUU 8415.00
BYU 7782.00

BUYU 6484.00
YU 6484.00

BYU 8415.00
HYU 7782.00
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1. AR arer e BUT 305.15 BUT 9155.00
2. d™® BUT 290.27 BUT 8708.00
3. TRIce el (BeoR ) JYY 267.12 TYY 8014.00
4. SRIHT BUT 290.27 BUT 8708.00
5. ©Te] BUT 237.17 BUT 7115 .00
6. STATGR BUT 227.17 JUT 7115.00
6 HpATgoTS AT do ferR TaIgdhe:
1. AR BUT 282.57 BUT 8477.00
2. ThTs <lTg JATUNEN JUT 259.40 JUT 7782.00
3. b SR BUT 239.30 BUT 7179.00
4. PHIR TSR JUT 239.30 JUT 7179.00
7 FARBAT TTh
1. o YU 335.12 YU 10054.00
2. THI3=<C BUT 243.97 BUT 7319.00
3. 9=l / TIRMRE add JUT 216.12 JUU 6484.00
8 It AT g -
1 &< 4t fare BUT 259.40 BUT 7782.00
2 URATE o) BUT 256.29 BUT 7689.00
3gs e BUT 259.40 JUT 7782.00
4.dTIR STgaR BUT 259.40 BUT 7782.00
5TRM™ICe e YU 220.17 U 6605.00
6.0} e YU 220.17 YU 6605.00
78R BUT 216.12 BUT 6484.00
8.dhey 89 AU 216.12 UV 6484.00
9 DT QER:IQEF%'FT :
1. ok g R UV 216.12 UV 6484.00
2. BT GURATGOR / BT YRR JUT 215.55 JUT 6467.00
© o)
diger yere< (Yo o),
JMRRRR, TSHRAT JUU 31450 CfIdh  BUV 9435.00 HIRIH
fewqor—
1. U B UBR & AR FHASY UG & BRI & oy g3V AT AlRal R R IT 3D
DI RATH FoIg H PIg fH=Iar T2l gl |
2. TRrepell &1 worgyl, fRrg amfafad, 1961(1961 &1 AWM WFTH 52) & A=<
fafrafaa @& Sl |
3. o8l f&l Tfiqpd SR &l AU S (N 9%) & AR WR fHar T 8 g8

AoTgyl 39 Ut & forg fafed 99 R | &4 921 8rfY|
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4. I rgfaa fFramm ¥ FEfa sHeRl & &0 gt o faffds su & aftia
TEI faT T B, A1 FHGRI B VA YA DI I UBR B G @ dTel oY
Uit 2 T A9IgY B RATH &R W BH ATl Hacd A8l @l SITgdl |

5. f3oEd UQw & SO &Fl H AuigY @ gAdH &) 9 U= Ui ST
ST AL BT |

3N / e —HIel / TR / STA—F[IA 1 gRATT 7 I&R | 8rfl——

(i) ITBIA——INHIA PHARI g8 HHANI & Sl VA H1Y Rl & 74 ARG bal Bl
JUTA 3<Talerd B, STaH &H 314d STUferd & I1 Iy Iusiiiddl S gRRerfl
A gRRIT BIFT aTawad 8 WR] WA o AT qd 1 gwa U Tel 2| I IHD
PR ANIRS uRsM (V) & Ifcar S9! fAfv=T axgell a1 At 9 1 uRfd
BT AT B |

(ii) TE—PIA—3TE—FHIA PHBR I8 HHBR @, Sl AHID: ISR & FRFd @2
@ B Hedl B o Sed PR, et @ e olen 78 ¥ g Sad SriiE
S WU T B AT D AR 37y (i) et & Sfud fags @ ® 8k o8l

Heaql ol o= gRT folt O & | 39 bR S96T o1 &y Aiffg aRkf &
ISFRT @ BT BT B dd & AIHd 2T |

(i) FIA—FT FHIN & PHAN &, O fIAnoh w@a= ol e om ex @

(iv) STE—FHIA——IT— I FHOR I8 HHADR ©, Wil BRI Bl SEATU B H FeTHd &
3R ST Rl PHATRAT B B DT CEIATYOT GHI&ToT HR Wb |

%9 Ug AR f3amT
REa—2, 22 JeIT8, 2017

6. XAH TUd R-IHG IS

W& 5 (T) 4—8 /2006—UTe—111—f2AMael U & IS0l &l I8 X9 & & <
IR RIS SWRl & IYId M & JI=id Jighed AR HHGRI & T Yadl &I aad
OGN @I AdH SR Pl 01.04.2017 I FeNET  fHam g
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REITH AGIGY JAFRIA, 1948 BT €RT 9 & AT UIST ORI 5 &I IWRT (1) & TS (F) &
QUG & ATAR SN FRAT SH(Q)4—8 /2016— UIE BISA—alol AT 16 S, 2015 §RT Tdh
RIATH AOIg] FATEDR AR ST BT T8 of;

IR Tad AT & doh TRRI 23052016 H s ol RMAH FHd I=14 ST
RS 3 HHGRI & T U B Gad FAdH ol H delaNl Bl JgAad fhar T o
AT 3H TRIG 01—04—2017 H AN B DI RIBIRE BT 775 o

31 fRAMe UQel & ISUuTd Yaidd  SIfAfR @l ORT 5 B SUURT (2) §RT Uacd il
BT TN A Y, SWIGT aifa SIId P § BRI HHSRI Bl AdH HOIg I ARG
01—04—2017 ¥ 71 &R | FNRT o &——

BHDBRI B Fai HNAT ~gATH X

SEAIEE HIY ™I
210..00 6300.00

efcperet: afere SN

W
URIACE  SoldeI¥F, TRIICe fher, TRICe ok uRIace 21847 [V 6554.00
URICC—HIIRAE,  J—s¥F9F URICe, OARR, 3% H+,
Ie—heclder, Rag 9IS 3idse, IRRHE, URCocHT, HIRIRHAT,
IITHA, T TS— |, A9 oIdelR, Foldex,dex HH Hlfbe

AR YR, BT, 31818 T U (Affhahe) gk |
HIT: s BIIREY

AlecHd, SAFSIREA, fhex, HURAY, W, Ay, GRAY, HIY HIY 7625.00
e TNeX HEH, BRUCY, TRICC—HRAT, TS—OHGR, IR 254.17

TeST US— | | TP HREA, FARIRIT BRAASOE  SEXR,

STheHHd, TRICT—DiRe, ARHHE, HRER/ Fa6 (HigHerT),

Jool 79, Rewrre, crsfive, WWRGIUR | JMS0EI03ME0 YA U=
(Ffefhdpe) e ST 9 ¢S § BRI & |

R Y EEIIRS g
STA— R
IeR eSS (U yofl ) ear Rk, 8 BIRAT | HIY HIY
314.50 9435.00
feraqor —

1. U& & UBR & AR 990 UG & & & fou g a1 after iR are a1 era
B RATH Ao H BIg AT & R |

2. Rugell @1 Aoigy, g A=A, 1961(1961 &1 SMEAFRH WATH 52) & <A
fafrafia a1 Sme |

3. Wl f&d fiqgd & & AEgurd dR (9 9@) & SMUR W f&Har a1 g 98
Aoyl 99 Uad & forv fafed @/a R | &9 7181 B8R |
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afe srgfaa e |, FRIa sHeRl & fed gatt o faffds vu 9§ aftfa =&
fpar T B, A1 FHBGRI & UH Ui BT SUT UBR Bl FHErelal 1@ aled qH9Y
gait g \ﬂc&ﬂa%vq\dwa?ﬁfﬁqﬂvﬁzfrwﬁaﬁﬁr@ﬁl

4.

5. RS U9 & SO & H O Aeigd @ REad &) ¥ g gfoerd o1
IR AL BT |

3N / e —HIel / TR / STA—F[IA o1 gRATT 7 I&R | 8rfl——

(i) ITHIA——3IHIA HHART g8 HHANT © il VA BRI BRAT & [STH AT Hodl bl
3T dferd 8, foTaH o9 orgwa smferd & A1 Jeft Iusiifaer s aRRerfaa
A uRFRA BMT aed & URw] WA= VR A1 gd Irgwa fUlerd FEl 2 | o IdD
a1 # TRIRE aRem (UaTd) & oreraT S9! fAf=T awqgell ar @1 & +ff uRfed g
3TUfard 7 |

<

(ii) STE—FIA——NE— A FHBR I8 FHBR &, Sl AHEID: JIoRI & FREd W&o &
BRI HRAT B STH IqH 01, KIS BT T Uel] el & g S AUeT I
A MU Hrl AT SHB AEY e () Bt @ Sfud A @1 iR ot
AE@YUl v o= gRT foly S & | 39 USR SAGT & &aF Aifd R & JIowRi
@ Bl BT PR qH B WA I8 |

(iii) HIA—FITA FHIR I8 FHAR &, Sl [TERV WA= o &1 5T R D
&%T‘IT{UTW & H Wﬁsﬁ?aﬁaﬁwﬁm%ﬁmﬂﬁw PR b | T
Far (gs), Rreu a1 ST s 98 Fanfsra fear T 81, &1 qof vd fasga s

wﬁﬂg‘rl

(iv) STE—HIA—Ia—FH3N HHBR 98 HHBR ©, Gl DRI Bl SEATYU B H A&TH B
3R Sil B2l HHATRAI & BRI B CEIATYOT TIET PR b |

SN IS
FXAEIRT / —
g Afd (319 Ud ASTTR) |

59 TG AorTR faumT

REe—2, 22 TS, 2017
7. SR SEmT

& sM Q) 4-8/2016—UC—111.—BHE U< & I99Td &l I8 W T fH
"SOART e & JIgfad MR & ol SfaRiel 3R 31 Uadll &1 aad Aoyl dl
=JATH &I DI 01—04—2017 ¥ FART  fHar g,

REITH AGIGY JAFRIA, 1948 BT €RT 9 & AT UIST ORI 5 &I IWRT (1) & TS (F) &
QUG @ STTAR SAGAAT FAT SF(T)4—8 /2006—UTE Blgel—cfol IR 16 S, 2015 FRI
RIATH AT AelTgdR AA TSd a1 g off;
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IR o FAfT P Jo& ANIG 23—05—2016 I gs ofl RraH A S=IM1 S fed
RS 3 FHGRI & T YT BT Gad FAdH ol H delaNl Bl JgAed fhar T o

AT 3H TRIG 01—04—2017 H AN B B RIBIR BT T3 o

31 RSl UQel & MUt Yaiad  JRIE @ ORT 5 &1 IUURT (2) §RT Uacd il

BT TN BRI Y, SWIGT aiofa SId P § BRI HHSRI Bl [ATH AIG Pl ARG

01—04—2017 ¥ 91 YR & FMfT Hd T—
HHBRI BT I

GT%j_cE?l?f[:

TR U111, SR Ts—III, $IeR Ts— I, ITR Ts— I, IR
B9 Ts— M1, Fe=aq, #7efife /3miRer Is— 11, soR Js— 111,
s W qIgeR /AR Ue—1IL, 99 3MRex Us— III, | Uex
Te— 111, TiamR Rk Ts— I, =R Js—III, BIdeiR, &R
IRV PeR, TeR Ts— 111, AfeRIa Jax, fhex ®H, F=RT 39,
B HeX sdUeier Us— I, HIR Ts— I, Jssk Js—III,
fUPpeR, Ufeie, WA, gs—Hdbd, MMWeR Ts— 11,
IS /IR AR U1, g WY AUH MRer U1,
TR Ts— I, SsHHR Ts— I, deex U101, feaiRmer
Te—III, IBURIeR, e Us—III, saidsld osaad Us— 111,
TR s=auder Us—III, forvex SIoid suiF sisaR Us 111,

JITHA |

RIS
TR Te— I, eR Ts— I, f$oR Ts— 11, IR Ts— I, IR §9
Te— I, WIedT Te—11, g MR /o Te—I1, 8K
eI, & =X TUs—II, i fApeR Ts—II, U9 3R
Te—II, 3deR Ts— II, Tolk Us— I, SldgIwiex Us—II, |
Ts—11, TSN Ts— 11, g7 MRer Us— I, IS 3R e
7 JMINER Us— 11, I Thvg A AMReR I 11, oS JT
79 TRex Us— 11, fher Ts— I, dRUeR /U Hpx Ts—
II, SEaAx Us—1II, dswex Us—II, desx Us—II II, feaRser
Te—II, THRAT TSI, <dRA  Us—II, Tever U=l
sihedlhd disTdd Ts—II, Sodeeq Js—II, IRIATR TS
IR FaSA TSR Ts—II, PIdd Sarsex Js—II, TTEHoR e
Te—II, forex o s~ SR Js—II, Hiesx  Te—1I,
JURATSOR JATF0CI0 JATS0 YA UF gRE Wil IAI ¢8 H BRI
g |

ST — T —

TR Ue— I, T 9909 sMReX Je—1, IR 9 s,

ERER

HIY
210.00

FYT
218.47

25417

UU 6300.00

HIY
6554.00

HIY
7625.00
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ToTexdq Ts—I, feR Ts—I, sadgivaiex -1, Mes S 939
IR Te—1, fhex Ts— [, BRUSR /Ted AR Ts— [, SSHBN
Ts— [, TR -1, TdRAT Ts— [, SRHKR Us— [, TA HeX
Te— I, SAFRIBRT Ts—1 | H™UY HUY

314.50 9435.00

(N
dellXhel X<lWh:

DRRR (Afggelc) Faid, oo, TISIURT, LRI | e g

230.02 6901.00

fewquf —

1.

U & UBR & 3R F99Y UG & BRI & foly G IT Al 3R Iqh AT D
B YATH AT H Bl fA=rar T8 gr |

Rregall @1 woigyl, el A=A, 1961(1961 &1 SMANTH A6 52) & IT=ITd
fafrafaa @ smo |

el fbdl gifipa B I HAEGUR Bl (0 gb) & YR R fbar 11 81 a8l
7O 99 Ut & forg fafed 99a v 9 @A T8 gl

e srfaa s o, PRI sHeRl & f6d yavt o e $u & aftfa =81
far T 8, A1 PHBRI & UH Ui DI IHT UHR P G & alel FHSY Jail

Tq a9l @1 _gATH &R 9 FHH Aoigd] Hacd el DI g |

fEArd USe & SO el H Al Bl RO &) ¥ Ueard ufera e
T L Bf |

3G / e —HIe / TR / STA—F[IA B IRATT 77 ISR ¥ 8rfl——

(i) IFIAA——HIA HHARI T8 HHANI & S U P HRAT & (51 AHR ol Bl

JUTA 3r<Talerd &, fSraH &H 3vd SfUferd & I1 Iy Iusiifdel s gRRerfaal
A URRIT BT STaedd © UR= WA Ui A7 gd I79d IMuferd Fel 7 | o1 SHd
PR W ANIRS URsM (V) & Il S9! fAf=T avqall a1 At | 1 uRfaa
BT SR % |

(ii) G FA—NE—FI PHABR T8 HHBR ©, Sl AHEATE: AR & FRed @y

AUl _
ASTHRT & BT Bl B ddb ol AT BT |

@ BRI Hear B o SO vl gorerar o g oem w8 € fheg SO ot
S Y U Bt A7 SHG AT ed (NAa) et @ Sfud faga @1 § iR o1&l
iy o= g1 folv 9 €1 39 UBR ST B &7 Aiffg Uk &

(iii) FIA—FHIA FHAN T8 FHAR B, O feaRvi wWd= e &1 e R 6

Yol BRI BT H [E Bl AR U Bl B NN F ITa aR Gd | 98
g (¢s), Ried a1 =T f9d 98 i fasar T 81, &1 qof ud fawga g

T & |
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(iv) SE—HIA——IT— 3N HHBR 98 HHBR, © Gl DI Bl SEATYU B H A& B
3R Sl P BHATRAT & BRI BT GeTATY0l GAIE0T BR A |

3T BT,
FAERT / —
g Afad (3 Td ISHTR) |

#H U9 AoNTR 3T
REe—2, 22 TS, 2017
8. I 9T (&1 wIiceM)

& 3 (T) 4-8,/2006—UTe—111,—(2AMd UQ¥ & IodUTdl & I8 I © & "9
I (& WicTH)” & AGgfId M & oFiid Tghee 3R HHGRI & T Jad @l dad
AGTgR] & =gATH X1 Bl 01.04.2017 I HeNET  fHAT SIG;

=IATH TGN JH,1948 BT &RT 9 & A1 UIST &RT 5 B IUIRT (1) & TS (h) &
QUG & AR AR AT SH(T)4—8 /2006—UTC BISA—cfol TRIRE 16 T, 2015 ERT
RIATH AOIg] FATEDHR AAfT ST BT T8 o,

R Jad AMRT P do&h TRRI 23052016 B Bg ol RMAH T I=9 T
el % FHORI & TR Ua B Had gAdH Aol W delaN] Bl JAed fhar I o
AT 3 TRIG 01—04—2017 H AN B B RIBIRE BT 775 o

A 2 USY & IAUTS Ydiad  JAREH B GRT 5 B IUWIRT  (2) ERT U&d
Sfddal &1 WART B gY, ISWRIFT afvid AFqd e H $RRG HHGRI DI FAdH Folgdl
DI ARRT  01—-04—2017 ¥ 9 UHR | FNET IR 5——

HHBRI B I NI Rk
I IR H Bios HHBR TR IGTSH, @ B3, WIg o4,  ®™IyY HIY

BRIERE (Ts difthn) & foy, BT, ®Hic—Bic &, [SE 21000 FH  6300.00 ATRID
P, qeIs o & drd # FEIRTa 1Hed FHaR & a9 9
S|

—Js uREmi—aft okml &1 qeM oA are——12 fhaum 9 e & w7 § 9.
gt dredr 8, A1 S UIET @ w9 H 1520 W0 Ufafbaram sfaRed el |

§ U R —afe ufcdl &1 e &R arern 13 fhanm 9§ ifde =g &1 ufar dredn
2, 1 S UIdET & w9 # 11.80 w0 wRfrerm sifaRed fefwr
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@ Us R ——3afe aRkm@dl &1 gs™ & dren ufafed 16 fhamm & &1 @mg a1
afral dredr &, o S Uicdred @ w9 H 852 w0 Ufd ety sifciRed fFrefw |

gREaT dred & foru fFRifsTa 9 Y€ PRI & BH: 99 IR & —T,df 9 [ IS
P foTU 1520 0, 11.80 W0 AR 852 w0 U fhalymd &1 <x I fFelr |

AGRHIA :

I BREM AR I GIERIU § SHMT U HUBRI B 214.56%0 Ui, 6437.00 HO
- Rt |

HREYMT : JIV 210.00 <f¥h 3N ®YT 6300 ATRTH

s fode AugR, ey #oiqy (UMl & gar arem) Mo §9 aar, RifteT a9y,
BHICT ®H HHBR, T TYo], Ao, SI—HBl,SIgH HIUR TAT HRIAR (3MMell) AMHA © |

eI ¢

210.00 BT afd IR HIT 6300.00 ATRID

FATR, IR PR, T IR, HIEdol IS Ol Bios db bl Rdbls T&d & Tl
SH WUR ATl Tor #c Wl AT B |

FARB R AF—CHIThe GURATGSRI LT

T HHAIRG B T
1. oI@PR wUY 35522 WfAfed  ®UY 10,657.00 U SH SAfTRed Jod e |
2. forfu® WUV 25417 UG WUV 7625.00 WA $9@ STfaRad Jud AT |
3. g=h WU 26953  Wfdfad wUU  8086.00 UfGH  g@d SAfiRad Hud
TG S fofe @Y arger ¥ |
4. FUSKT/  WUY 21457 URIGT WUV 6437.00 AN g9 SR qud ugfaen
DR,/ Sl 3 T |
e
5. BHESTSR FIY 324.27 ?IU 9728.00
6. SIER (BU/PR/¢dX ) ?[IU 284.12 ?/IT 8524.00
7. HhMH® HIT 327.40 FIT 9822.00
8. URTNIC< AbH® ?IU 282.57 [/AT 8477.00
9.  SARINIT—PH—HbD Ts — I [/YU 327.40 ™IV 9822.00
10.  SARIRTT—hHI—Hbd Ts — II ?/UT 282.57 ?/IT 8477.00

fewuor —

1.

Udh & UBR & 3R FHOY bl & SR & (oY goy AT Al AR b AT AAD

P <A TG H DI Fear T erf |
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2. TRregell @1 AcgX), el «1ff=m, 1961 (1961 &1 AW W=Nd 52) @& A=<
fafrafia @1 Smee |

3. W@l 5l Tiiga s &I AR R (@ 96) & IR W fHar 731 & 98
qOIgY 99 Ut & forg fafed 99g &R 9 & T8l Bl |

4. I rgfad e | FEfTa sveri & el gait @1 faffde $u & aftfa =21
T T &, A1 HHGRI & U U3 BT SUT UBR B KAl & dlel  FH9Y
Uit 2 I A9IgY) B RAGH &R W BH ATl Hacd A8l @l SITgdl |

5. fBrad UQw @& SO &3l H O ASlgY B gAdH &) 9 e Ufaed s1ed
EERUSIDES R

3T BT,
TAERT / —
U= Aferd (3 Ud ASTTR) |

S Ud AR f3IRT
REe—2, 22 Jers, 2017
9. HREMT AATIH,1948 B URI—2 & Wve—(2) ¥ ARG fafmior ufear dftq wmue

W& s (T 4-8 /2006—UR—111.— AT YW & Ut B I8 I ' B
"SRG AR, 1948 @1 gRT—2 & @Wus—(c) ¥ Jor v fafwfor ufear & srgfad
MRS & Sf=iid IRy 3R A Ja & HHGRI Pl drdd Folgdl dHI FAdH &I Pl
01—04—2017 & |  fdHar S,

R[ATH AR IAIH,1948 BT &RT 9 & AT UIST IRT 5 B IWRT (1) & TS (F) B
QUG D STTAR IAGAAT FAT 5H(T)4—8 /2006—UTC Blgel—cfol IR 16 S, 2015 FRI
RIATH AOIg] FATEDHR AT ST BT TS o,

IR T ARRT P dod TRRI 27.04.2017 B s o RMEH T I~ ST
RISl H PHGRI & TR UGl DI Fad AdH Holge H delay] Bl Jgafad fbar war o
TqAT T TRIG 01—04—2017 H AN B DI RGN B 73 o

IR 1 fRAMad UQY & IUTd gatgd A @ gRT 5 @ SUIRT (2) §RT Ued
SFFTAT BT YANT B gU, SURIK a0 SRIfd MRS § BRIRA HHGRI B AaH HoTgRl
P ARRI  01—04—2017 A 91 BRI G B 5—

ABIA HHBR wOUU 210.00 Ufdfed AT HUY 6300.00 TfcrH
SESENK WUy 21847 Ufdfad AT ®UY 6554.00 UfHTA



RIoT93, feAre Ueen, 27 Jallg, 2017 /5 S0, 1939 4579

FHIA 3R fAUHT HHARG (RCTH) HUY 254.17 URAfQT AT HUYY 7625.00 A

SRS HUY 314.50 e T ®UT  9435.00 UfrHTA
fewor—
1. U B UBR & AR FHASY UG & BRI & oIy goF AT Aleall AR IR IT D
@ AT Aorgd H Brg et T8 nf |
2. TRrepell &1 worqyy, fRre] omfafad, 1961(1961 &1 ARRM WATH 52) & A=<
fafrafia @ SeE |

3. oiel fodl Tffqgd & & A R (@9 96) & MR W fhar a1 g 98
A9 99 Ut & forg fafed 99a v & @A T8 ERf |

4. IfQ srgfad it |, MR daeri & 6l gawt @1 faffde vy 4 afvia =8l
T T &, A1 HHGRI & UH U3 BT SUT UBR Pl KAl G alel  FH9Y

gait gq o Aol @ <IAaH &) 9 HH Aolqy] Hacd el dI SITgT |

5. f3AME U9l & SO &3 H Aoy @l RAdH &) ¥ U= gfaerd sfferd
ST AL BAT |

AR / AG—HIA / A / ITd—HIA DI aRATT 74 gdR & gRft—

(i) STHIA——AHAA BHAR T8 BHARI ©, Sl U BRI BT & STH AT Heiedi
FT JUTET orIaferd 7, fored &9 orgvd e € W Fefl Sueifder o=
aRRefoal & aRfgd 8 smawrs @ Wy W= ol a1 gqd orgwa smfera =E 2|
A IHD B H ARING URSH (YTH) & AAd] IADT A~ a1l a1 AT | 01
gRfIa BT e 2 |

(ii) E—PIA—3E—FHIA PHBR I8 HHBR @, Sl A ISR & FRFd @2
& BRI BRAT B TH I/ 01, HIAAT BT R IUelT el 2 ] A 37Uel
S U U Bt avr SHD «mqm(@ﬁﬁ)am’fa%ﬁ%mﬁaﬁaﬁéaﬁ?aﬁ
AgayUl v g gRT folU O 1 9 UBR S9dT &R &F g uRY &
RISTRT & BT BT B ddb ol HIAd e |

(iiii) FIA—FI@ FHAN 9§ FHAN B, ol ARV W@a= o w1 v wR S
SIATYUT BRI B H FeH Bl 3R U il BT TR I Ul &R | | a8
Faard (gs), Rrea a1 SarT s a8 PR far =1 81, &1 qof va o i
T &

(iv) STE—HIA—IT— I FHBR T8 HHBR & Sl DI Bl SETATE T H F&H &
3R Sl P HHATRAT & BRI BT FEATYOl YIS0 BR A |

SIS
BAERT / —
g Aferd (3 Ud ASTTR) |
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%9 Qg AR 3T
RMEe—2, 22 Jers, 2017
10. B 3R XNe

TS (T) 4—8 /2006—UTE—111.— AT TSI & IoIUTd &1 I8 T B & “glead
IR YRS & I RIS & STl @Ael 3R HHGRI & 3T Yl &I qIad Aolgel B

=IATH T BT 01.04.2017 F ARG fHAm S;

R[ATH AoTgX! JATH,1948 @1 &RT 9 & AT UfSd ORT 5 B IWRT (1) B TS (@) B
QU] B ITTAR AT FRAT $H(T)4—8 / 2006—UTC BIsei—c[ol TRIG 16 S, 2015 §RT Uk
RIATH AT FelTgdR AHAT TSd a1 g off;

R Tad ARRT P dok TRRI 23052016 B Bs o RMEH T I~ S
RSl H HHGRI & IR U DI Fad FAdH Holge H delay] Bl Jgafad fbar Tar o
qAT T TRIG 01—04—2017 H AN B DI RGN B 775 o

31 fEArae UQe & U yaiad  SIfAfRM @ 9RT 5 @ SUURT (2) §RT Ued Ifdaal
BT YANT B 8Y, SWIG afofd gfad MR § SRRG HHGRI $I FAdH Joigy] Pl dRIG

01—04—2017 ¥ 191 TR & FMET HRA 86—

T ;
HHBRI BT Yl STEl Plg  Sigl HYdd 3T
ugfae  Sudel R @I, A e
TEI PRaTs TS DI UG SUAE
g $ATS TS ©
3.

ARt 1. 2.

o)

TR/ AdIER/ TUSN /WWR /FArel— [ ®9¢ 210.00 & ®UT 184.47 SfFd
/ICHT/  dIevHd /HHOR / delih®A  3lcsc /

e /AR / deeR / BRRAF /TSI / UReX ®IY 6300.00

HT A7 DS 3 BHIR Sl @A &0l BT B ARG WUY 5534.00 ATAS

AT BT |

el B FHBR:

USTHA / BIHI—CI HPR /IUIAHA  /F8-IPB dh/  ®UY 22555 ?IU 200.11 afdH
%bh /HAEID gAdly / b dlgeR / WeWR / <D

Hf it / BT /3R / HAell / 8Bled Tss/  gfafed wuv ?™IU 6003.00 ATRIH
IRe B /aRnce e/ WA/ 6767.00 HIRI®G

IR e TR / IR e Joex /IR

FAHCITT / IR Foolid / IRREC IR/

gy / IFHe / drgeRd / fhed Rafgsx /

qIeRAIRBRR /3R A 7dbfAd /Uex /d1se
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IR /TSl 3R o1 AP/ Fold  (AFHRCSH) /

799 /S9aaRiR - Uers< /Tl Ters< /

JATS0EI03MMS0 THIT URD S T o8 § HRNG & |

HIA HHDR:
SER / TS / fh /) PHRFN / WU 25417 fTF ®UT w/UY 22837 TB
JR/ WIqRs / dcolR/ STHeHHd /  7625.00 AIRI® ¥V 6851.00 HAINTH

CABIE 3er / RAuwfe / dex/
R/ WR R / 8S dX / B

IR (d¥e1 WIS Blcd ) 3MS0TI0ATS0

AT U5 §Rb Ol S ¢ § BrRikd & |

ITa—HeT:

VR PR/ FAD (U9Ue) /3AdrSce,/ WHIY 267.12 QfTH WU 242.40 <fTH
TS GOHdl / TS—dhd ,/ TS—dcaR,/ HUY 8014.00 HINID FUY 7244.00 HIRAH

TSI / TR / ge—Hb 1 /

sﬁ?b—;ﬁﬁu’rf / BRHT [/ gudigeiR/
TR / Bex (CART) |

fewqur —

1.

UHh & UBR & 3R FHU Uhid & SR & (oY goy AT Al AR B AT AAWD
B ATH FAoTg H Bl fA=rar T8 8rh |

Rigatl &1 #worgq, Rug oA, 1961(1961 &1 Sff&fFRA WATH 52) & A=<Td
fafrafia @1 SgE |

et fdl aiffpa @Rl @ Ao & (@ @) & MR W far T 81 a8t
oG S Uit & forg fafdd g &k 9 &9 &1 Bl |

afe srgfaa e o Ffsa sdeRl @ fodl vatt o fafafde $u @ aftfa ==&
fpar T &, A1 FHGRI B UH FA BT ST UBR DI HIAAAT IGT Al FHDY
geil g FIa Ao @1 =g &) W BH HolqXl Hacd T8l Bl SITgdl |

RHMS UQ¥ & SFRJId SIS &3 H Aoiqy] &l YAdd &) W U gforera
31 IR AR BT |

3G / e —HIe / TR / STA—F[AA B IRATT 7 ISR ¥ 8Rfl——

(@)

A[IA——ARIA HHAR] I8 HHANI ©, Sl UH BRI BT & STTH AHRI Bl b
3T JTaferd 8, foT™ &1 JgWd STUferd 2 A1 JeIft SUSIfde! ST+ ardrerel |
IR BMT SMawd & UR=] W@d— MU AT Yd 31g9d IUferd 81 © | 3l I9d
DR H ARIRS uRsd (Umd) & el S9! [T axgell a1 At 9 A1 uRfrd
BT UM & |
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(iii) FE—HIA—3TE—HI FHPR T8 HAPR 8, Sl A IoAR] & ¥
% BRI BRAT B oTH T 0, BT B qTF el Tl 7 by S9d
S WU T B AT D AT 37y (ifAd) et & Sfud fags @ ® 8k o8l
Heaqul ol o gRT folw Wi €1 39 SR S9al B eF difd uRY &

RISHRT & BRIT BT BT Tb 8l AT 27 |

24

(iii) FIA—DIA HHAN g8 HHARI B, Sl [GIRU Wa= ol &1 yhanT wR b
IOl BRI B H FeTH B SR AU Bl BT NTRERI F Ul &R G | 98
Faar (¢s), Ried a1 =T f9d 98 i fasan T 81, &1 qof ud fawga g

(iv) STT—FHIA——Iea— P3N HHBR I8 HHBR ©, Gl DRI Bl GECATYUl BRI H HeTH B

Sl el BHATRAT & DRI BT EATYY THETIT PR b |

%9 Ug AR fdmT
REe—2, 22 TS, 2017
11. i Qerfre S

& 99 Q) 4-8/2016—Uc—111.— A/ Uo¥ & IoguTed & I8 W & o fon
el WAl & gfud e & Ia SR IR HHGRI & I ANl Bl dred
AGTgR] B =gAGH R Bl 01.04.2017 I HeNET  fHAT 1G;

R[AGH AoTGX! JATH,1948 @7 &RT 9 & AT UfSd &RT 5 B IWRT (1) B TS (@) B
SUGH B AJAR ARG AT #H(T)4—8 /2006—UTC BIge—c[ol ARG 16 S, 2015 IR
RIATH AT AelTedR AA TSd a1 g off;

R Tad ARRT P doh TRRI 23052016 B Bs ol RMAH T I~ ST
MRSl H HHGRI & TR YA DI Fad FAdH HoIge H delaN] &l Jgafad fhar war o

qAT 3 TRIG 01—04—2017 F AL B DI RIBIR BT 775 o

31 fRAre UQel & rouuTe Yaldd MA@l 9R1 5 @1 SUERT (2) §RT Uacd il
BT YANT HRA 8Y, SWIad afofd Gaa Mare § SRIRA SHGRI B FAdH Joigy] Bl dRIG

01—04—2017 ¥ ' UBR & FIET A &——

B HHBR 0 210.00 YIS AT T0 6300.00 UlTHTE
e —HI %0 22555 UfafeT %0 6767.00 UfHTE
R B0 254.17 UfdfasT 0 7625.00 UfHTE

el

SR B0 267.12 Ufcfe B0 8014.00 UfcHTE
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fewor—

1. U B UBR & AR FHASY UG & BRI & oy g3 AT AlRal R @R IT D
B YATH TG H Bl fA=Iar T8 gry |

2. TRregell &1 worqyy, RRre] o ad, 1961(1961 &1 AWM WATH 52) & A=<
fafrafia @ e |

3. W@l Bl Tfipa s & AU SR (G 9%) & R WR fhar 131 8 J8
A9 99 Ut & forg fafed 99a v 9 @A T8 ERf

4. I rgfad e | FafTd sder & f&dl gt @1 fafafde w0 & affa =2
far 1 8, A1 FHBRI & UH Ui Bl IHT UHR B G & dlel FHSY Jadl
Tg a9l @1 _ATH &R 9 FHH Joigd] Hacd el DI g |

5. f3Ed UQw @& SO &Fl H OAeigY B gAdH &) 9 U= Ul o1
T AL BT |

AR / AG—H[IA / A / ITd—F[IA DI ARAT 7 JdR & gRft—

(i) THIA——AGHIE PHARI 98 PHARI B, Gl VA BRI BT & R0 AT Haie
aajma:raqv—cﬁf%m% v @9 orgwa e ® A1 JEfd SUSiiadr o
Wﬁﬁ@ﬂ%@ﬁwﬁ%ﬁmw%wwﬁvﬁmlﬁwmﬂ%ﬁ%l
I S P H ARG IRsM () & Jrerar SHd! A= a¥geil a1 @1 & o
ufRfra g1 Srufdra 21

(ii) FE—PIA—3NE—HI PHBR T8 HHBR ©, Sl AHTATE: AR & [FRed @y
% BRI BRAT B STH I/ 01, HIEAdT o q 3fuelT el o ﬁﬁ I e
S WY Y B AT D qum(@ﬁﬁ)m‘mﬁiﬁ‘wﬁﬁﬁaﬁ? g 3R et
AEqol o o= g1 foly O €1 39 UBR S9dl e aF difa aRfr @
RISHRT & BRIT BT BT Tb 8l AT 2T |

(iii) PIA—FI@ FHAN T8 HHAN ©, Wl AR w@a=s Fo &1 wanT a)e
SOl BRI B W WeTH B 3R AU Bl BT NTRERI F Ul &R b | 98
e ($s), Riea a1 SarT e a8 FrRfsa far =1 81, &1 qof vd g =
G B |

(iv) SH—HIA—Ia—q[IT PHBR I8 HHBR & Sl BIY Pl Q&0 DI H AeTH B
Sl A HHATRAT & BRI B GETAY0] G PR D |

3T BT,
BAERT / —
g Afera (3 Ud ASTTR) |



4584 RIS1Y=, fEATerel Uael, 27 Sells, 2017 /5 SId9T, 1939

%9 Qg AR 3T
RMEeT—2, 22 SIS, 2017
12. BTgg! fae@ aRAoAG

W= 59 (T) 4—8 / 2006—UTe—111.—AMad U< & AUt &) I8 X & fb "BI8sl

faga aRASY” & SgfRa RIS @ HHSRI STl 3He SR 3 YUl & BHBRI bl
9Iad ATl 1 gAGH S DI 01.04.2017 H FIET fHAr S0,

R[ATH HOIGY JAMTIH,1948 BT IRT 9 & A1 YIS URT 5 DI IU—GRT (1) & IUS(H) b
QUG & AR STEAT & M (T) 4—8 /2006—UTC BISei—cfol, ANRRI 16 S, 2015 GRT
RIATH AOIgX] FATEDR AAfT ST BT T8 o,

3R Jad AMAT B dob TRIE 23052016 B gz AT [0 AR I~ S
RSl § FHORI & G YT DI T FAdH Aolq] H GGl Bl IrHItad fHar T o
AT TH ARG 01—04—2017 BT AN B I RABIRET @ T o,

3ra: fRATeel UQel & MUt Ydiad A B gRI-5 & IUIRI—(2) §RT Ueed wfdadl
BT TN A Y, SWIGT afa SIId PRI § BRI HHSRI Bl ATH AIGY I ARG
01—04—2017 ¥ 7 &R | ARG R &——

HHPRI D it

(1) ol FHPR T
FUSR, U IMfREY B TE-bh, dh-blc T JTANSY BT A8TdH,  $9.210.00 %9.6300.00

T 3CrST, SISYIR B+ JATURCR P HEIdh, ic AINER BT
A8, TRIBACY AR BT EID, HhIei ©lic AR BT
HER®D, e} JTIRSY & Heldh, <HRIG ARSI B 8D,
ApfId BT 8D, AR B AERID, SATIIIT BT 8D,
el SATIRRIT BT FeIdh, dosr &I F8dd, fhex BT A8,
HRUTR BT ASID, IR HAleX I ATAd BT ASID, AT Bl
AEIH, HFRIR AC~SC, SRS Ic~sc, CIUH Iersc, hdhic
fAaeR w@ic SifuNer &1 FERd, BER 3 & 9Edd, T S9%
BT GERIB, TS dfd AT BT WERH, Adigd IR BT
SREX e JfReX &1 Wed, of-Rex JAMNeX &l Ferdd,
IR MRS BT FEIP, 39 fhex &1 F8ldH,  SIold
g fhex & FERId, URy fhex & Ferd, oIkl & F8rD,
PAMR —HI-dAeRARR H9/ dRR Hs, IMfhd dfg, oo

FAMR, HERd TR, IACHEsd hex & He™dh, AArerdl,

WR HSITANT ©lic AR, GURATSoR BT AsRIdH, ¥ FEId,

AHTS HHART |

(2) orE-—HIA FHBR —

BTG G SATUNER, BTG BHrdhlc T IATICR, BITS SISgIR  %.227.00 %. 6810.00

BT NN, B Wiic IS, B Aloleldd,
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HITOTRIPICY AR, HTS H-bIeT Wic IR, HIS
SAASIR, B doey, TS e, BT TR fhex, BfTs
Uex, BT TR, BS STy, B dRUR, RIERE e,
Gl (9 99 BT AHA) DTS HERAR  3CTSC, SITReR
Jese, AIPHEICT Ac~se, Hrdbic MR Ie~sc, AEID HIRIR
I, TH $WR, odigd WERd, TNl Sy, TEH B, Shold
SITREX ¥C MRS, TFREX JATNEX, TRk 3TIRER, HiT
SNl g=o fher, BT UIgy fher,  SRUIY 3cUse, HelId
SEl iTReY, B8 W JoIR], FEd TR DR, FEID
TR 2], PTIC 3ICST, HITS SAdg IR, ATell |

(3) THIA FHBR —

SIOR Jfver, USY JIRER, dlex JifRex, JfeT wiic e, ®.254.17 %.7625.00
BT 3R, UdIdhdex IifReR, WUACI $ IffNeR, 26 <
SR dfRex, Wie 3ffmer, W9edl  3ffmer,  oidl
RS, ATDMICT JATIRER, THRID /TH] ISR, Hbld, TR,
dJosy, fger, Aoiad #9.fher, Wd R, dBR, <R,
HRUTR, 3MEl ST, Uex, SeX A, TR, IR dIe-ey,
TR fiher, WTAST 3ifRex, Towlo Wi 3ffRey, #Rall 3Jifuvey,
JH TEUGER, URAGOR,HW gwdT6l, AM Childhd JURASOR,
(AT 9aREN)  aTedd, ASd B AUNSR, Jhig JATIRCK,
BISS! B SUNCR, TRAIR, FHU IACR, diddhe MRS, U
DRARER BIWR, oGl FHoAdh, Hoid, HUYISY AT, T,

G (T 99 ¥ S7H BT 3+a), &l |

(4) STI— H[IA FHBR —

IR P AR, IRS IRAT Wi 3ffRer, INT TR AR,  6.314.50 %5.9435.00
IRT TR 3IMReR, Tad AR HIF  3f(Rex, IS wiie

NG ey ey, IRS e Wic 3R, INT BRI,

IR gE~=x, IS 3Tl SR, RS fher, aIRS eRR ey,

IS TR, aRIS doe¥, IS IR, dATad, (W uRag" I™),

TTAR B IR, IRT doe} TN, Hadl Sdlgey, NS &IRCX,

40 9 SR IfRer, IR® HEl JffReX, BRHEA,  T9HH,

IR® Tolo Wiic IR, THIU Hbdh, HHUSSY, DAG

UATeoR, oldRex]  URIdc—<, WBHEIRRE, -9, AT,

UHTSC ATl (8 I9 I 3Mf&d BT 3H4) |

fewor—

NATH BT ~FATH A | DIg A=
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2. Tregall &1 worgl, R ififad, 1961(1961 &1 IRAFIH T=AB 52) @ I=<ITd
fafafia @ S|

3. W@l 5l Tfiga S &I AR R (@ 96) & MR W fHar 737 & 98
oG 99 Uit & forg fAfdd g &k 9 &9 &1 Bl |

4. I Fgfad e | FEfTd sveri & fadl gt @1 fafafds $u @ aftfa =2
fpar T &, A1 HHGRI & UH Ui BT IUT UBR DI KA & alel  FH9Y
Uit 2 T A9IgY) B RATH &R W BH AT Hacd A8l @l SITgdl |

5. GRII & IR BRIRA HHBGRI DI HOIGY DI =JAaH &) H &I Ufaerd 3ffere aeras
3T BT |

6. R SE-od &=t # eraRerd i wEgr sofdcs S faga aRarrmeit #
PRIRT HHBRI & AW~ T Bl AGGN bl <[Aa9 &) H g gfaeed ¥
A /AT BT |

7. Ed URw & SO &3 H OASgY @ gAdH &) 9 U= Ui ST
FRIANI ARL BRI | (a9 S &3l | A= giesl soifdgd uiRarsrai
H BRIRT HHGRI B G 4 AfIRIT <9 gfaerd & geral o] 81 |

NG / AG—HRe / FIA / Ied—H[AA DI ARATT 7 IHR | BRIT—

(i) THNA—THIA FHARI I8 HHART & Sl VA SR BT & o A Sl o
Wﬂ?&?ﬁ%ﬁ% RoraH o1 Irva Siferd & a1 JeIft SYsifder o= aRRefir
| IR ST Mawad € W W@a Avg A1 qg 39T SR el | o S
mﬁmﬁﬁmwﬁw(m)a%awwaﬁﬁrﬁ:rwsﬁmwﬁﬂﬁqﬁ%ﬁ
BT 3NfdrT 2 |

(i) FE—PNA—NE—RI PABR 8 PHGR B, G AHG: Aol & [AR=a oy
@ DR BT 8 o SHH vig, qHErerar o g e qa & fawg SEw sruer
SH WY U wial a1 S A ey (ifd) st @ Stuad faga @1 ' &k ol

fofg o= g1 fow o0 €| 39 SR SYeT o &7 Wifd uRfY &
AR S BT BT B Th &) AAT - |

(iii) FIT—FTA FHAR T8 FHAN B, S Ry wa= Aol &1 gaer axe
SEATT PR B H e BT 3IR AU DAl BT TR § U PR G | I8
Faar (¢e), Rreu a1 e forad a8 Fafsa fear man 81, &1 gof gd fawga s
T B |

(iv) S-—F3A.— ST FHIA PABR I8 HHDR ©, Gl BRI Bl AT A e &
3R Wl I FHARAT & BRI DT IS WA PR b |

3T §RT,
TEIEART / —
gere afed (3 Ud ASTTR) |
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13. FHANYCHA SERT

FEATSAQ)4—8 / 2006—Ic—111—RAMGA U & I990dl dHI I8 W ©T &
"mHfehd SENT @ AT RIS & 3Ild g3 3R HHGRI & g Uadll &I qrad

AT @1 ~AAH SR DI Y2H 30, 2017 ¥ ARG fHar S

R[ATH HAoIGY AfIH,1948 BT IRT 9 & AT UfSd ORI 5 B IT—GRT (1) & TUS(H) B
QU] & ATHR IMELAT H=T: 51 (T) 4—8 /2006—UTC BIgel—cfol, TRIG 16 S[A, 2015 FRI
RIATH AT AelTgdR AHT TSa a5 off;

SaT AT P dod ARG 27.042017 B 8s Al fHH WA 19 (S+I¥) SrfUa
RSl § FHORI & G YA DI G FAdH Aolq] H GGIa] Bl IrHIfad fhar T o
AT $H ARG 01—04—2017 ¥ AN B I FAHIRST @F T8 o

N

3., fRAMe URY & U, Yaidd SfEFRE @ gRI-5 @ IUWRI—(2) §RT Uad
WAFFTAT BT YANT HR Y, IURIGT avid SId PRI & iid &R I8 HHBRI Bl FAdH
ASTR] Bl AR UM 3US,2017 I 91 TR I FeNET HRa oi——

HHBRI B T
(1) T ~qH UNEN

YfPT ToR, A TOWR, olANCH (WANTRNAT) oW, R %.210.00 %.6300.00
TR, TS DI Bk, TUSR, |

(2) 31@(—6\}7:818:—
JeAREE (Sl ®wME), e (QUESdRNg),  WfeTI %.21847 %.6554.00
(SMETIIME), UlSeeRy] 3iTuRey, Hrell, RISHAIRST TS, TN <

RO, THRIST R 311, o< IAc-sc, |

(3). pret:

el

AMBER (A BMI), THADA JURAGOR (SMECIRMS @M, 6.254.17 %.7625.00
S WMD), ey, RHAIRET JURASOR,  SoldlRR,
RO, THIS<TH FeAd, daAd, SIS IAMReR, el

T IR, HRBR |

(4) STa gt

Aol SR, ool Tollagfed, ool YARM TN, 6.314.50 %.9435.00
APl Tvs Aol RuA=fed , <o BMl, Tahrs<—<, Jva!
B, THUERT Hfie, AT ITHY |
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fewur —

1. T&H B UPR @ AR U Uafd & s & fou goy a1 afgem iR aus a1
3TAIRD BT ATH ASTGRl H BIg AT &l 8T |

2. TRregell &1 Aogy), fRie] orfeifae, 1961(1961 &1 52) & 3r=ivTa AT &1 ST |

3. el &l Tfigpa ®rd & AU B (fF 96) & IMER W) fhar T & 98
AoTeyl 99 yai & forg fafed @9 R 9 &9 7181 8l |

4. AT FId RIS H, MR dHeRI & B yawt o faffde vu & aftfg 72!
fpar T B, A1 FHGRI & UH Ui BT SUT YBR Bl KA G dled §99d Jail g ad
AGTGR] Bl RIAAH &)1 HH HAoIqR] Hawd el dI Sl |

5. fRHMS UG & SO &l § HOIgY $I =JAaH &) 9 Uedi Ufaerd 3ffee geia
AN R |

NG / AG—H[IAA / A / ITd—F[IA DI GRAT 71 IR F gFft—

(i) ITPIA——THIA HHART I8 FHANI © Of Vq SR a1 2 o amar=a wdeal
HI IJAUTAT fdferd 5, AW $H9 FHT UG & I JEU SUSHad! o=
uRRufoEr @ aRRIT 81 snawas @ fg W= fFvta a1 gd srgva enifda =1 2
I D PR H TRING IRSH (Y1) & IfcATar SHP! fafi=1 a=geil a1 a1 &+
aRFIT BT oafarT 2 |

(ii) FE-—HIA——IE—T FHBR & FHBR &, S A AR & e oy
& BRI BHIAT B TH I/ 01, BT BT R IUelT el & ] S 37Uel
ARG doal a1 IS AU 3T B & Ifd g @t 7 iR ST Agaget
ol o= gRT forw O B | 59 UBR S9dT B &7 I uRfY & IR & 1l
BT B Tb B AT BT |

(iii) TIA—FI@ FHIR 98 FHAR © Wl [EAReig wWas el @1 W a)e
IOl BRI B H FeTH B SR AU Bl BT NTRERI F Ul &R G | 98
e (gs), Rreu a1 S 5 a8 PR fBar war g, &1 qui vd fawgd s
G B |

(iv) S—HIA—IT—FH3 PHBR T8 BHBR © Sl DRI Bl SEAYUT PRI H F&H &
3R S HIIA HHATRAT & BRI BT AT TIIET0T B F |

%’Fﬂ&iﬁﬁ/—’
g Afa (39 Ud STTR) |
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14. IraTe /AR BF IR Fif®

W& s (T) 4—8/2006—UE—111.—fRAEd USw & IoIuTa b 98 X © B

"SrTe /ARNT B IR Flle & SNfad PRI @ SIRId IR AR FHBRI B A
Yl B ITad HGIGN! DI GATH X1 Bl 01—04—2017 H HRNET fHAT MY,

R[ATH HOIGY! JAMTTIH,1948 BT IRT 9 & A1 YIS URT 5 DI IU—GRT (1) & IUS(H) b
QUG @ STTAR STEGATT TRAT: 59 (T) 4—8 /2006— UIC Hlge—clol, TRIE 16 SA, 2015 §RT
RIATH AN FATSDR AAfT ST Bl T8 ol |

SaI AT B dod AN 27.042017 B 8s o, f9H HARd 19 (S+I¥) Srfaa
PRl § PRI & FAK UA B G <G Aol § deraNl Bl ITgAIed fdhar ar o
AT $H ARG 01—04—2017 ¥ AN BT I RAHIRST &F T8 o

I, B Uee @& IoguTedl, Jaiad JARNEH @ gRI-5 @ SWRT (2) §RT Uaw
TN BT TANT R gU, SURIGT diofd STfad MR § BRRA HHGRI &I JAdH HASIg
DI ARRG 01.04.2017 I 91 ISR A FAET IR 28—

HHPRI B it

JUTe TEl PRaly Wgad  omard gfder

TS B SUTE] HRATS TS ©
(1) SrpIe:
TR, Bk, WPHIER,/ a/[d H9, IUSRY, $.21000 <f¥d  .184.47 QD
™ G I &, drs <1y, JdqTera | %.6300.00 AIRTH  ¥.5534.00 HAIRTH
(2) arei— gHErar:

Pollfd  3e~se, TIRNIee RS %.225553(dh %.199.12 af %
TeEARRE, REaRS TS, WR, ARIE  ©.6767.00 ARG 6.5974.00 ATRIS
W, WhdT WR PR, i<

g=2fl, el T |

(3). BIe:

RI=afiere, BEIRRE, HHNUTSY, dERSY %, 25417 ofFdh  .228.37 qfd
AHEAREE, TR dHFREE,  TUAUH, ¢8 %, 7625.00 AIRIG  %.6851.009TRTH
TS, Solagliend, fSar UTHR SN 3uReR,

TR SheH  TdNe<, a9 3IfTReR,

MRS wIle 3MNER, BT Wic HeleRk

PRIy defARrE, e RewuRe TR

PR UDHISTH Fldh, deld, HUISI IATINCR,

Sl Tl JNeR, HRRR, fhexy, Yo,

JURATSOR, b T |
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(4) S=a [IA FHOR—
WH T, PIRE JWRAEOR, RS . 26712 <6 9.24240 QD

ST, ARG dHHRRE, aRs ISAT . 8014.00 ATRIS  9.7272.00 ATNID

UThX,

IR hHFUSN, U3, XAl UThN |

fewqur —

1. UH B UPR & 3R A9 UG & R & (oY YU AT AT AR qub AT aIRD
B ATH AT H Bl fA=rar T8 Br |

2. TRregall 1 AoIgY), fRie] arfaifa¥, 1961(1961 &1 52) & 3f=ivrd fAlFAMAT & ST |

3. W@l 5l Tfigpa s &I AEUR SR (@ 96) & AR W {Har 731 8 a8
A9 99 Ut & forg fafed 99a v 9 @A T8 ERf

4. I Ffaa FrReE H, IR SRRl & (&l gat @1 fafAfde v 9 aftfq =2
fpar T &, A HHGRI & UH Ui BT IUT UBR B [ & dlel  FHOY
gt B T Aol @ RIAaH &)1 W FHH Aoig] Hacd el B SITg |

5. f3AME UQw & SEOTd &Fl H Ao B gAad o) 9 U= ufaerd sffed
A L Bf |

3G / e —HIe / TR / STA—F[IA 1 IRATT 7 ISR ¥ 8rfl——

(i) IFAT——ATHIA HHARI T8 HHANI & Sl U P BT & [ AHR ol Bl
JUTA 3r<raleld &, fSraH &H 31vd SfUferd & I1 Iy Iusifdel s gRRerfaal
A gRRIT BT sawas € b wa= Mol a1 g argva smfard w81 2| o SHd
PR ANIRG uRsM (V) & Ifamar S9! fAf=T avqall a1 At 9 1 uRfra
BT UM B |

(i) IE—HIA—NE—HNA FHPR T8 HHDR T, Sl AMRI: ISR & FREd @y
® PRI BIAT B TH I 01, HIAAT BT IR UelT 81 2 foheg S 37Uel
AR dodl AT SHG AIEY TS HRIT & IfId Faga a1 g iR S8t
fofa a1 g1 forg o 21 39 UBR S9a orf &F Wiftd aRfY & ot @ wrif
BT B Tb Bl A BT |

(iii) PIA—FI@ AR g8 FHAR] © Wl (AR wWas AU @1 W aRe
SAAMYUT BRI B H FeH BT 3R U il BT TR I Ul &R | | a8
Faard (), Rreu a1 S o a8 RS f&ar = &, &1 qof vd fawga s
T &

(iv) STE—FHIA—I T FHBR T8 HHBR & Sl DI Bl A0 PRI H F&H &
3R S HIA HHATRAT & BRI BT FEAATYOT GAIE0T BR A |

3T §RT,
TRIEART / —
g Afea (3 Ud ASTTR) |
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15. ENG] HHBR

& 5 (T) 4—8 /2006—UE—111.— AT URe & IR & I8 W & b "=Rq
R[ATH &R0 BT 01.04.2017 ¥ FeNET fhar g

R[ATH HOIGY JAMTIH,1948 BT ORT 9 & A1 YIS URT 5 DI IU—GRT (1) & WIUS(H) b
QUG @ STTAR STEGATT TRAT: 59 (T) 4—8 /2006— UIC BIge—clol, TRIE 16 SA, 2015 §RT
RIATH AOIg] FATEDHR AMAfT ST BT T8 off;

SaI AT B d8d ARG 27.042017 B 8s 0l 9H HAR 19 (S+I¥) Srfaa
PRl % FHORI & T YA Bl Wod FAdH Aoigd] H QN Bl JgAIed fBar T o
AT TH ARG 01—04—2017 BT AN B I RABIRET @ T o,

3, fRAMe UQY & U, Yaidd MA@ gRI-5 @ IWRI—(2) §RT Y&
YFRTAT BT TANT R gU, SWRIGT diofd STfd MRS § BRRA SHGRI &I JAdH oG
Pl ARG 01—04—2017 ¥ 1 UHR | [T B T—

HHBRI B i SE Pl UgfAEr @1 WM 3R
IUAY el BRAlS WA AEr  gfawr
TS ' ST HRATS TS ©
(1) 3rp—

210.00 & .156.00 Qi@
6300 /H Y %.4680.00 HIRID

TOURIAT, Boll-R, IGTerl, dig A9, IR 89 |

2) IE— FAA FHBR —

3 4

RreaIREY TS, Arell | %. 22555 Qi %.166.88 QI
. 6767 / HIRI® %.5006.00 HIRNTH
(3) HIA FHBR —
Db, ATAD . 25417 QITd %.186.92 HIAD
%. 7625.00 HAIRIS  9.5608.00 HATRID
fewor—
1. UP 8 UPR & AR F99Y UGHid & B & oY YoF AT AT iR 9D AT aID
B ATH AT H Bl fA=Tar T gr |
2. Trgall @1 #orgq, fRue] ofafaw, 1961(1961 &1 SMAFIA WS 52) &AM
fafrafia @1 SeE |

3. o8l {6l afipd SR &l AU S (G 9%) & AR W A T 8 g8
AoTgyl, 99 Uai & forg fafed ¥ag—a= & @A 21 Bl |
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4. Ifq srgfad e |, MRS daeri & Gl gatt @1 faffde vy 4 afvia =8l
fpar T B, A1 FHBRI B UH Y DI AT UHR Pl FIAAT & dTel FHIY
gl =g Fad ASgX) B YATH X1 W BH HoIgY! Hawd A8l Bl ST |

5. f2AMS Uowl & SO & H, "oyl b gAqH &) U Uwarg Ui o1
ST AL BT |

NG / AE—HIA / A / ITa—F[IA DI GRATT 7 gadR F 8Rfi—

) 61q7‘\’le1——61q7‘\’le1 FHAR) 98 FHAR & of W B Fxar & R G saaar a1
AU F=dferd &, Forad &9 argva smferd 8 a1 It Sushifder s aRfRRefal
| IRFRIT ST oMawd & g Wa= fvig a1 qd orgwa onifdrd 8 © | o SHa
PR # ARG aRsm (™) @ SifaRed SadT fafe=T aegell a1 aa 9 @ aRf=ra
BT 37T 2 |

(ii) AE—PIA—3NE—HI PHBR T8 HHBR ©, Sl AHEAT: AR & e @y
% BRI BIAT B TH IqY 01, KT T qR 3Uel] el & ] A 37Uel
SH WU Y O A IS A Tl BT @ Ifad agd @ g iR it
Ag@ayul ol o= & gRT foI 9 €| 39 YR S9aT BRI &F AiAd aRkfY &
RISHRT & BRIT Bl R T 8l AIfd 2 |

(iii) FIAT—HITA FHART g8 HHANI © Sl (IR Fga= o7 &1 9ART HReb
ATl B B R U el & RRRR | fdeT e H W § 98
T (gs), Rreq a1 et e a8 Frfsa fear &1 81, &1 qof v g s
3T Xl & |

(iv) STE—FHIA——IT— I HHBR 98 HHDR & ol BRI DI Al HI H FeH 2
3R S HR HHATRAT B BRI BT FETATYUN TIET0T HRAT © |

SIS
FERIEIRT / —
g Afea (319 Ud STTR) |

59 Q9 SRR 39T
SHERTET
RMe—2, 22 TS, 2017
16. BT HHAN TS
& 59 () 4—8 / 2006—Ue—111.—ZAMd U & U &l I8 I © & 9wrs

HHAR FRISH" & Igfed MRS @ JRid g IR BHGRI 3 & Fadll Bl dred
AGTQR] B R &I DI 01.04.2017 F AT fbar S |
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REITH AIGY! JAMIH, 1948 HI ORT 9 & AT UfST &RT 5 DI IU—GRT (1) b TUS(H) &
QUG @ TTAR STEGAT TRAT: 59 (T) 4—8 /2006— UIC HIge—clol, TRIG 16 SA, 2015 §RI
RIATH AOIg] FATEDHR AR ST BT T8 off;

Sqd AT @ d8® IR 23.052016 B gg AT O T 19 (S+I¥) ST
RSl 5 PHBRI & T YA DI God YATH ASIg] H IR DI IAFANST fHar T o
AT $H ARG 01—04—2017 BT AT B Bl RABIRET @ T o,

3, fRAME URY & U, Yaidd SfEfRM @ gRI-5 @I IUWRI—(2) §RT Uad
YFFTAT BT TANT R gU, SURIGT a0 STIfd MR § BRRA HGRI & FAdH ASTg
DI ARG 01—-04—2017 ¥ 9 UHR A [T & g——

HHPRI B it

(1) SFpret— < GUKED
R /ABTE HHANI, JACR,BISH | %.210.00 %.6300.00
( 2) ari— FEa—
IH GURATSOR, Tl THER, THRTT TR PR, TRET TR 6.218.47 %.6554.00
=l Hele Jcwee |
(3) B - . )
ATTh, HAT, ©R, WROIWR, THS<H dold, DI 9.254.17 %.7625.00
3RS BTl Ul JMTRER, DR |
(4) S=a RIA—
HiS FATT, Tl graddex, Tl TTHR, %.314.50 . 9435.00
feraqor —
1. UH B UPR & 3R A9 UG & R & (oY YU AT AT AR qub AT AR
B YATH AOIGN H By A=IaT el BN |
2. Tregall @1 #worgql, fRie] orfafam, 1961(1961 &1 SMAFIA H®H 52) &AM
fafafaa @& el |

3. Siel [ Tflgd ®R &I AEURT BRI (W 9) & SMER WR fHar T 81 I8
qOIY 99 Uat & forg fafed 99g &R 9 & T8l Bl |

4. I SrFfaa FraoE ¥, MR HeRl & & yavt o1 faffdse sy ¥ aftig
B fHaT AT B, AT PHBRI b U AT BT U UBR B HAAl @& dTel FHIY

gt gq o Aol @ RIAaH &)1 W $HH Aoigd] Hacd el Bl g |

5. fBorad Uy & SOy &l H, HAolgy i <fAdH &) W U yfaerd s1ierd
EERNACIDESIT

3G / TG —FHIA / I / STa—F[IA B IRATT 7 ISR | 8Rfl—

(i) FIHIA——HIA FHANI T8 HHANI & ol VA BRI BT = R4 I FHedai o
srg"ma:rar—crcﬁ%lﬁ% o &9 o1 e fda & a1 JeIft Sushifder s uRfRerfaar
| IRFRT ST e § g Wa= o a1 qd rgwa SR 8 | o SHa
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SR # ANIRS gRsm (IO @ SifaRad SHE =T awgell a1 aa 9 9 gk
BT SOfAT 2 |
(ii) FE—PIA—3NE—HI PHBR T8 HHBR ©, Sl AHEAT: AR & [FRed @y
@ B Fal B o saw oty qererar o g oen T § feg S erden
SH A Y HIA AT IS AT I[Aed Bl & Sfad fagd @ g 8iR STEf
foig o=t @ g1 forv O €1 39 YR SHdT B & Aifid uRkfy &
USRI & BT BT B Th & AT 2 |

(iii) FIA—BIT FHART 98 PHAN © Sl ARV W= o &1 WA &xe
gerarof d PR SR o PRl BT TR W Ul @R W e ©§ a8

e (gs), Riew a1 et [ a8 PR fdan n 81, &1 qof vd faga s
37 T B |

(iv) STI—FHIA—I TR HHBR T8 HHDR © Sl PRI Bl &0l BRI H HeH ©

I G HHATRAT & BT BT SeTATof GFdefor v 2 |

#H Ud AoNTR f3TT
RMEe—2, 22 Sers, 2017
17. & |ATY
H&: oM () 4—8 / 2006—UTC—111.—(2Had U< & I9UTd &I Ig I © o FgRea

AT & AT RS @ I<Id A R HHBRI & = & Il Bl I6d AIGRl Dl
=IATH T BT 01.04.2017 F AT fHam S

RATH HAoIGN AfRIIH,1948 BT IRT 9 & A1 UfSd ORI 5 &I IT—GRT (1) & TUS(H) &
QUG B ATHR SMELAT F=T: 51 (T) 4—8 /2006—UTC BIgel—cfol, TR 16 S[A, 2015 FRI
R[ATH HOIGN AellgdhR AMfA ST @l T8 of;

SFd AT P d8F IR 23.052016 DI gz AT O W 19 (S¥I¥) STRI(d
RISl § BHSRI & TR YTl DI Fad YATH AT H dQIael dI AT fHaT 7T o
AT 3 TRIG 01—04—2017 BT AF] R DI RABIRE Bl 75 of;

I, fBAIS US & U, gatad M @ aRI—5 @ IURI- (2) §RT Ue
SAFFTAT BT YANT B gU, SURIFT a0 STIfd MRS § BRIRA HHGRI B gATH HoTgR
BT ARG 01—04—2017 I 7 UBR I FINRT BT B:—
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PHBRI & Tt
NG FOIGY
< BIKED
BT — %.210.00 %.6300.00
TR, A 89 |
AG— R~
RIFAIRET T8, TicT WRBIWR, THHEcT TR 20, $HelT  6.218.47 %.6554.00
3rc=se, |
B -
RABAIRE URATSoR, T8 i, RRPIR UDHISTH Foldh, FaAdh, 0.254.17 %.7625.00

HHYCR JITUNER, STl gl 3TUNER, HRRR |

S RIS —
RIEaIRET anfher |, RIAAIRE FoR, A1 TR, ThIS<< | 9.314.50 %, 9435.00

fewqur —

1

Uh & YBR D 3R AHSY Ygid & DRI & oY Yoy AT AT AR qub AT aARD
@ [ Horgd H BIE e A€ enfl|

Rrggall &1 Aogw), Rre] ™, 1961(1961 & SMAFTH WA 52) & 3fel
fafrafia @ smoe |

el Tl afiara el &l Jraurl dri (IRF 9®) & SR WR fhar /=1 81 g8l
Yl 99 Ut & forg fafed 99g &R 9 & 81 Bl |

Il ergfaa e H, FRfsa eaeri & fedl uaef @1 fiffde su 9 9ftig
B a1 AT B, A FHGRI B UH YTl BT I UBR B GRS I& dTel FH3Y
geil g Fa Aol @ gAaH &)1 W BH Aolqy] Hacd A8l bl SIg |

G & X HRIND BHBRI Pl AT o] FAdH &1 A 199 Ifera o1 aeiad
3= Bl |

IR S-S &=l # saRerd "FHAmiE sEgl-scifdge fdg@a aRameHmRr
PRI HHGRI & A~ TGl BT AT & FAqH &1 A Uzard ufcera 3ifde
EERNPASINESRIE

fEAre Uee & S eEl H Al @l RAaW &) ¥ Uward ufera eifdrd
R AL BRSO S &t 7 e 'Eer safage g aRareei |
PG FHGRI B 32 H ffaRad 4 ufderd @ 9ot ary R |

3G / TG —HIA / I / STa—F[IA B IRATT 7 ISR | BRfl—

(@

AR ——IHIA HHANS 98 HHART & il Y8 B HRAT & FoTH AT Dl I

SIATeT SrIferT ¥, Rre B9 orgwa MR ¥ W1 TR SushfieT SRR

| IR B9 aws & fag Wa= vl a1 qd argva o w8l & | o SHa

gﬁﬁmﬁﬁgﬁqﬁw(m)?kaﬁﬁaﬁwﬁﬁﬁﬁrwaﬁmwﬁﬂﬂqﬁ%ﬁ
Jfera B |
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(i) FE—PIA—3NE—HI PHBR T8 HHBR ©, Sl AHEAT: AR & [FRed @y
& BRI BRAT B TH I/ 01, HRAAT T qR 3UelT el & b IS 37U
S WY U FHI A SHe G A Hral @ Ifad agT @ g &R el
Heqqul (ol oIl & g1 folt Od & | 59 UBR I9HT R &3 Aifd aRkfer &
RISHRT & BRIT Bl R T 8l AIffd 2 |
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[Authoritative English Text of this Department Notification No. IT-B(1)-3/2013, dated 25-07-2017
as required under Clause (3) of Article 348 of the Constitution of India].

INFORMATION TECHNOLOGY DEPARTMENT
NOTIFICATION
Shimla-13, the ........... July, 2017

No. IT-B(1)-3/2013.—In exercise of the powers conferred by provision to article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the Himachal Pradesh
Public Service Commission, is pleased to make the Recruitment & Promotion Rules for the post of
Assistant Programmer, Class-I1II (Non-Gazetted) in the Department of Information Technology,
Himachal Pradesh as per Annexure-“A” attached to this notification, namely:—

1.  Short title and Commencement.—These rules may be called the Himachal Pradesh
Information Technology Department, Assistant Programmer, Class-1II (Non-Gazetted) Recruitment

and Promotion Rules, 2017.

2.  These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

By order,

Sd/-
Pr. Secretary (Information Technology).

Annexure - “A”

RECRUITMENT & PROMOTION RULES FOR THE POSTS OF ASSISTANT
PROGRAMMER (NON-GAZETTED) CLASS-III, IN THE DEPARTMENT OF
INFORMATION TECHNOLOGY, HIMACHAL PRADESH

1. Name of the Post.—Assistant Programmer
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2.  Number of Posts.—4 (Four)

3. Classification.—Class-I1I (Non-Gazetted) (Non-Ministerial Service)

4. Scale of Pay.— (i) Pay band for regular incumbents.— 310,300-34,800 + I 3,800
Grade Pay.

(ii) Emoluments for contract employees.— 314,100/- as per details given in Col. No. 15-A
5. Whether “Selection” Post or “Non-Selection” Post.—Not applicable
6. Age for Direct recruitment.—Between 18 and 45 years:

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on adhoc or on
contract basis:

Provided further that if a candidate appointed on adhoc basis or on contract basis had
become overage on the date he/she was appointed as such, he/she shall not be eligible for any
relaxation in the prescribed age-limit by virtue of his/her such adhoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/ Scheduled
Tribes/Other categories of persons to the extent permissible under the general or special order(s) of
the Himachal Pradesh Government:

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to the Government servants.
This concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/ are subsequently appointed by such Corporations/Autonomous
Bodies and who are/ were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/ Autonomous Bodies.

Note.—Age limit for direct recruitment will be reckoned on the first day of the year in
which the Post(s) is/are advertised for inviting applications or notified to the Employment
Exchanges as the case may be.

7. Minimum Educational and other qualifications required for direct recruitment.—
(a) Essential Qualification(s).—Regular course(s) in the following streams from any University/
Institution duly recognized by any State/Central Government;

B.E./ B. Tech (Computer Science/ Engineering or Information Technology)/ MCA / ‘B’ or
‘C’ Level of NIELIT with first Class or at least 60% marks in aggregate or equivalent grade.

OR

(i) B.E./B.Tech in other disciplines with first class or at least 60% marks in aggregate or
equivalent grade with one year ‘A’ Level of DOEACC (NIELIT)/ Post Graduate
Diploma in Computer Science/Applications/ Information Technology with first class
or at least 60% marks in aggregate or equivalent grade.
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(i1)) Experience of at least one year in Government/Corporate Sector as Assistant
Programmer/Programmer/Software Developer.

OR

(1) Master’s Degree in Computer Science/Information Technology (having Mathematics
as a subject in Graduation) with first class or at least 60% marks in aggregate or
equivalent grade.

(i1)) Experience of at least two years in Government/Corporate Sector as Assistant
Programmer/ Programmer/Software Developer.

OR

(i) B.Sc. (Computer Science or Information Technology)/ BCA with first class or at least
60% marks in aggregate or equivalent grade.

(i1)) Experience of at least three years in Government / Corporate / Private Sector as
Assistant Programmer/Programmer/Software Developer.

OR

(1) Three years Diploma from Polytechnic in Computer Science/Engineering or
Information Technology with first class or at least 60% marks in aggregate or
equivalent grade.

(i1)) Experience of at least three years in Government /Corporate / Private Sector as
Assistant Programmer/Programmer/Software Developer.

(b) Desirable Qualification(s).—Knowledge of customs, manners & dialects of Himachal
Pradesh and suitability for appointment in the peculiar conditions prevailing in the Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promote (s).—

Age : Not Applicable
EducationalQualifications : Not Applicable

9. Period of probation, if any.—(a) Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

(b) No probation in the case of appointment on contract basis, tenure basis, re-employment
after superannuation and absorption.

10. Method(s) of vrecruitment, whether by direct recruitment or by
promotion/secondment/transfer and the percentage of post(s) to be filled in by various
methods.—100% by direct recruitment on a regular basis or by recruitment on contract basis, as
the case may be.
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11. In case of recruitment by promotion/secondment/transfers, grades from which
promotion/ secondment/ transfer is to be made.— Not applicable.

12. If a Departmental Promotion Committee exists, what is its composition.—Not
Applicable.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of interview/
personality test, if the Himachal Pradesh Public Service Commission or other recruiting agency/
authority as the case may be, so consider necessary or expedient on the basis of interview/
personality test preceded by a screening test (objective type)/ written test or practical test or
physical test, the standard/syllabus, etc. of which, will be determined by the Commission/other
recruiting agency/ authority as the case may be.

15-A. Selection for appointment to the post by contract appointment.—
Notwithstanding anything contained in these Rules, contract appointments to the post will be made
subject to the terms and conditions given below:—

(I) CONCEPT.—(a) Under this policy the Assistant Programmer, in the Department of
Information Technology, Himachal Pradesh will be engaged on contract basis initially for one year;
which may be extendable on year to year basis:

Provided that for further extension/ renewal of contract period on year to year basis, the
concerned Head of Department (HOD) shall issue a certificate that the service and conduct of the
contract appointee is satisfactory during the year and only then the period of contract is to be
renewed/ extended.

(b) POST FALLS WITHIN THE PURVIEW OF HPSSC.—The Director, Department of
Information Technology, Himachal Pradesh after obtaining the approval of the Government to fill
up the vacant post(s) on contract basis will place the requisition with the concerned recruiting
agency i.e. Himachal Pradesh Staff Selection Commission, Hamirpur.

(¢) The selection will be made in accordance with the eligibility conditions prescribed in
these Recruitment & Promotion Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Assistant Programmer appointed on
contract basis will be paid consolidated fixed amount @ Rs. 14,100/- P.M. (which shall be equal to
minimum of the pay band + grade pay). An amount of Rs.423/- (3% of the minimum of pay band +
grade pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will
be allowed if contract is extended beyond one year.

(III) APPOINTING/ DISCIPLINARY AUTHORITY.—The Director, Department of
Information Technology, Himachal Pradesh, will be appointing and disciplinary authority.

(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
contract appointment shall be made on the basis of interview/personality test or if considered



4604 RIS1Y=, fEATerel Uael, 27 Sells, 2017 /5 SId9T, 1939

necessary or expedient on the basis of interview/ personality test preceded by a screening test
(objective type) written test or practical test or physical test, the standard/syllabus, efc. of
which,will be determined by the concerned recruiting agency i.e. the Himachal Pradesh Staff
Selection Commission, Hamipur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—As
may be constituted by the concerned recruiting agency i.e. the Himachal Pradesh Staff Selection
Commission, Hamirpur, from time to time.

(VI) AGREEMENT.—After selection of a candidate, he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid
contractual fixed contractual amount @ Rs.14,100/- per month (which shall be equal to minimum
of the pay band + grade pay). The contract appointee will be entitled for increase in contractual
amount @ Rs.423/- (3% of the minimum of pay band + grade pay of the post) for further extended
years and no other allied benefits such as senior/selection scales etc. will be given.

(b) The service of the contract appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/ conduct of the contract appointee is
not found satisfactory.

(c) The Contract Appointee will be entitled for one-day’s casual leave after putting in one
month’s service. However, the contract employee will also be entitled for 135 days Maternity
Leave, 10 days Medical Leave and 5 days Special Leave. A female contract appointee shall also be
entitled for maternity leave not exceeding 45 days (irrespective of the number of surviving
children) during the entire service, in case of miscarriage including abortion, on production of
medical certificate issued by the authorized Government Medical Officer. He/she shall not be
entitled for Medical Re-imbursement and LTC etc. No leave of any other kind, except above, is
admissible to the contract appointee:

Provided that the un-availed Casual Leave, Medical leave and Special Leave can be
accumulated upto the Calendar Year and will not be carried forward for the next Calendar Year.

(d) Unauthorized absence from the duty without the approval of the controlling officer
shall automatically lead to the termination of the contract. However, in exceptional cases where the
circumstances for unauthorized absence from duty were beyond his/ her control on medical
grounds, such period shall not be excluded while considering his/her case for regularization but the
incumbent shall have to intimate the controlling authority in this regard well in time. However, the
contract appointee shall not be entitled for contractual amount for this period of absence from duty:

Provided that he/she shall submit the certificate of illness/fitness issued by the Medical
Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis, shall be eligible for transfer after completion of
three years of service on need basis and against vacant posts or wherever required on administrative
grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Women candidate pregnant beyond 12 weeks will
stand temporarily unfit till the confinement is over. The women candidate will be re-examined for
the fitness from an authorized Medical Officer/Practitioner.
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(g) Contract Appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to his/her regular counterpart at the
minimum of pay scale.

(h) Provisions of service rules like FR, SR, Leave Rules, GPF Rules, Pension Rules &
Conduct Rules etc. as are applicable in case of regular employees will not be applicable in case of
contract appointees. The Employees Group Insurance scheme as were as EPF/GPF will also not be
applicable to contract appointee(s).

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/ Other Backward Classes/Other
Categories of persons issued by the Himachal Pradesh Government from time to time.

17. Departmental Examination.—Not applicable
18. Powers to relax.—Where the State Government is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing and in consultation with

the Himachal Pradesh Public Service Commission relax any of the provision(s) of these Rules with
respect to any class or category of person(s) or post(s).

GeRIRCRIEILCIREEIN
Bre—2, SalTg, 2017
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